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(qi) “ srfqfaqq" q qrqfqqi qpfN -fy arfqfqqq, 1976 ( 1976 qn 2i) qfqqqi’ii 
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T HE G AZ ETTE O F INDIA , EXTRAORDINARY 
04) “AffFFFI” AtTTFFF A* FFFfm FIT FFTT FKF F77A FIFTT 3TfaFHt arfAAlT t I 
C&) "Aft" A FfAfFFF ft) fttt 3 ft) fffttt (t) % AfAf fftAtf ttt A Ai Aft (Aftf^ ftf) fAfAf 11 
(FT) f^VI4^ A5FT" A Aft FF F7SFT srfAitF 11 
C®) " fifst fAfft” A fwrf fttot fttfftt fiff fttA fttft sAffttA sAfAf 1 1 

(FT) “ ^icE-A< fA” A (AiAl F*f Fit SbciI >Jiiq<1 A irrt'iT AIfh FF fA % 31 few Fit -RHI'-n AA '^ToTT 3 TFfF sAAAf 
ti 

(F) "twf ftA-iffA” A arftmftqf % ftfA A st^tha Art: fA^tAA At ftfA A anew -sin ftt fAf f srfFFnA 

arfAtAi 1 1 

(F) “t^jA” A f^TfiSRT ?h(FM t :— 

(FT) RftTtf^RTO (FFfAfl) %^r A AFT; 

(23) FF 3TFfV, An27% AAm 3#1 FTtA FI FfNtA FTtA FFF ■PRF F7 %; 

(F) 2TWF fAAfttA £RT fFfFFT FTfApfF aTTFifAtF. 'flqFI?!, fFTtF 37IFAHF 3PT^T?T FT wtAAt FF F^ 3TFfF; 

AA 

( F) "A*11 % cfkl'l F2 wtcTIfl Fit F$ 3)qfF I 

(3) ‘'FfeTf-WIFt’’ A AAtH AA FFt FIT, FfA FTt^ A, Ate 3TfvrtF A1 

C3) “FtAftA” AfFfFFF 3(FT) (2) AA (3) A fAfAf^ fA A A tAlAt FT FF F2 ArIFF WFF FrfMAFt AA^A 
AA fAftA Ft TTlfA^T t, faFFil AftA FteFTFt ?F A 3FF AftA) Fit FFR Ft temt t I 

(te) "Fftnrrc" A FfFFFnA FT fAftA Fit FfA (fAtAA/TcA At AArFF/FTt sAfFTtA FT FFteAt FTT t) AA 
stAtfuA ft ftAftA ft) AAt ftfr, fift-Ifft, fA AA ftA, At t jAf: sAAfA) ft fAftA ft snfFF A, FfFttd 
^, [Ab( ftfAht At Aft A fRt/mwi ttAffi fA) it i 

(F) "FfAFTRt” AfMFFF 3 (FT)(l) A tATAA? FT? A A fAAt A) F^ F 2 fAjFF f^FF sAfAf t I 

On) "Aff” A afAf ArFjfeFt AA fA^tA'% fArAt ftf fAf. AnA ^f fa Path)' A 'AfAf IAAf ff A Aff % 

FF A FFt^TF AfiFT FfTTi, fFTTlt % 3 FFT A FfFFFCt F fAftA WTT FfFFTF FTFT fFTFT FlA FF TpF FFF -FThFF 

tl 

(F) “AAff” AAff AtrwTTt fA ft Ate bAAff 11 
(F) "ftAffiAft” A rnfe^^ Af artAAn t aftr 

(F) “fIAs ffff" A fftf fttftfif A AtttA fAFtn ft ffr fttft ftF ftft arfFFiA, 1 Atff!t 'x^ tfrf-ii At 
stFfftA A ff f A, sAAAf 11 

3TWJTTT-II 

srfA^nfAtff 3ftr■grAFTTfrAt' tut fAftfi, fA^f^r, FfrAs(fT 3 At Aft ahiIAt 
3. FTfAFHfAA Atr FtA^hAtA FT F*tt9iT0T : 

(F) Af% STfAFTtAA Atr FiAfiRAi' tA PiHIJRK fFFT FFFT 
(i) Tnpt-TF sAAffA AfA 
(i) tAtft-I 
(h) tAft-ii 
(ill) tAttf-III 



[nm III—'15Pm4] mm nrr : atmntmT 1 

toft town to torn to mnm f*t to torn 

( i ) 3tfn«hlt) 

(n) wtsrr tonnr 
(in) totonnr 
(iv ) nffm tinnnr 

to to 3TO to*l*u-1 to HC(Hih, fto# fl^vt=fi mmVI ttm toto mtmK % 3T jntFn to Frnn-mm Tt fkfnfSm 

tol ^TTP | 

( 2 ) n^m^ ftoRttoln to# 

ftofnton mtoatto^ fd Ph eu■-'w-«i f i toi, ftoftonr-nF-tomr atr^ftoftonr to toff mm toftof, to# ftonmr 
' J T D TfT 5 TO %tot tTtn>lt % ^ W?-mm Ft fnfto#m tot! FTTH | 

(3) ntpmntofnwtort 

totntm tom mtot totomFnr, to#yrmFnr-7iF-mmr# ntonto, sism-trF- toy r m F m , tornrrftonr toto- 
Bup^'-TTF-ftto totot. ^tm to to to arm toftoi, to# Itotomr irn^^r tm toton tto % 
tojto't ^ nrnt-nnn nt fnftototo ton mm i 

(tg) f*t totot to ftom iff tm nn nF to to nmim mirm 1% tor % to tototof m nr to -rrft nf to to totof 
nt torn) nrr ft *i*in tor to nn4m Ftm artofmr # i 

4. STFStTCft oh4«llf) 

ff fnftonfto attotofnrtot totof) <n mm to#t# "gn tor, stat^t fttommmmftofnrm mjtoto% armtom, to^nm-mm 
nt P-i^inr h 11 st-i Riti mtt ton min, ftotot ftoftom nr nfffmtfF to ftotot to ton ftotot mftot "to ftorfntotn tomt aftonr 
atntom ton to mf to 60 fto to mrfnnt to arofn to ton nto tow mronf anntr nt ftontfto nrr mtmr t i 
nmg nF to trto tok/nr ammrnt arrnrt nt #to ftojftomf mntmnr tor % ntmto to to mrntot i 

5. tor to toft to ftoqftor 

( i ) atornrrftnf % ton to atm f^tor totortf tom i mtortoff % ton to nFtmmnnr fnyfto mftonrrto tom i 
mm; nF fto nf# nFrwnnr % mt m to# mmrtt n to, to nrtomftto % ton to tot am at ftontot mfnmrto tom i 
(2 j tor to nrtot ftojftomr (to ton 4 to nnt mtofto % ftornn atfnfmm tot nttr 29 to ammt tomtn mtnrrt gra rnnw to 
torn to tojmt totmtoti 

<_ 5 ) toto tor tom to amm nF# ftoto mt torn arfnrnrtt to mtotot tot tor "gro nm ftonfftor m ntmtorrm ttotom 
totorm to "tornm (ftotot) mtm-mr mrm atttotor #tm i 
(4) ( i ) tm^ni—to hi tot# tot onitoi, 

(nr) ftoto ftotot to totot to mn fnrnF ftom t m ftotF nto nrr nmt ftom #, ftotot nto/nfF totftor ft, 
arnm 

(m.) torn mto,mfF to tolfto Ft# "gn tot, ftom mftot to mn fnmF ftom Ft m fnniF nto nrr nmt ftom Ft, ^nn 
mr nt fn^to to fton mn ntrf Ftm i 

Fr=n mr fto ton ftojto mfnnnfr fft mn to torn #t fto to ftomF to ^rftor nnt fnntF to -arm nmmt m mFj min fnfn 
to arntmt mjto # to nF fto to nto to arm mmt nf #, to nF Tn torn to nrntn to tfn # nrnrn # i 

(ii) totonr 

to tot tom to amto mto tojfto 1 ^ y torn mfnnnfr nt nrtomto m-jHnVii ^ 3 mto mrto toftototf# tontoto "nm 

torn n^jn totott i 

6. tornmatormto 

fnfmm 3 to atoto Itotot tot m^F to ftotot tot mt nt fn^nti arftom nr mtontto nrr totmmn, nto tort tonn^fenr nn 
■gmir nfr Ftm, tot atonfwt tot nrtr 1 1 tot mtnm (i) to at ^ ton tonfm mmrrt mn wr-nn m fnfnntftor tor mm i 
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[HE GAZETT E OF IN DI A EXT RAORDINARY 

7. ■grrurmr 

4 f#pB PhWl Mf ■mjPki 5>f #51, b 4 f#r tut IV^Pki % 57BT5 % Pl55# E5 ^T# % 3MJET7 fi+'.-'fl Mf MF tr; -srsjjff 
% frTTT BE# ft #4 57 # % 57 # f#TM # 3 fR»T fT# I 

5r#f#ro% arnipMt'TTEfwEMMm t, # mb be f#r mtt #55 ## m#mtet 57#5n mr 

5Ff irtm 1 

8. trftcfrffTT 

(I ) 'P^'H 4 e#) #555 Mftnsi# T^r ■cpf 5rf anf# % %q m##mt 57 t^mt, f#4 f Effiftr -snfEEnTt fttt tmf 7# 4 

M#557 5ft BFlfV % #TT7 5BT5T ET E#MT I 

( u) 3rf*EFrft te# % 7%a-i M f## mf mt mfW<i EBkrft 537 e 4 5ft sp## #r f#B Mft#MT -47 Ttm, f#4 fa-gPra 
Mrf557TTl 5171 75: EF# 7t 37Mfa57 5ft 3T5f5 # f#q; EFIMf BTT I 

(111) BWTTTT 7#ET 4 MBpEcT 3Tfq5Tff E57 5ft 5ft 3T5f4 % f#n Mff#MT M7 T^ET, f#4 f#jPqfl MTfftMTTTf FT7T 75' TT^rM' 4 
3T#55? 5ft 3T5fE % fair 5 <jt 5T BTT TlftETT I 

(i\ )(5>) fafft## -tf] me#*** 715 ft 4' Tftft f#j 33 5bKt4 457 5 ft 5 ft M5fft # f#tr MftftfMt 57 t4et, f#4 f#jf5B 

MTf55TT4 7?T7T 75: EFtft 4 3ETf55T 5if 3T5fft % %4 55T5T BTT TTftPTTI 

(75) MEEM-E I## 54 TRlhnTt fett 775ft 4 f## MB 57 M#=T5 fftEf 5# MT -®; M#4 5ft B(5fft # f#M qfpTten 

57 v(Hn, 14 E |ft^jf#l MfffttyiKl Ski if# EF# 4 M'll-IMT 5 ft <h°iF*7 # #717 5T75T 57 E#E7 I 

(v) f#4F arfrrml 5t 5 t4et4 % ete# 4* qfMyr 5ft 37541 , be# set 4t e£ metmtte Tfjt 5ft etmt et Tejto 
qrf’wfi' ^ 7R 4 be 37^7 % i^l7H bttft 7fii4Pwri?B -etetIwef pr arglR TfPrtEf % seft bit tReTi i 

9. 7elI7floF4E| 

( I) EfF TfTpTsfiTTT •Sfft 7R 4, 3Tfw4 ET aPEEfn % 3774 #ta T^fTTramr Tfoq 4 TJt EE Eft TTf, Til B77 
EfuEKTir 7TT TEErfr 7f?t 4'^r 4t 7^7T 4 T^rpft ^7 Mt BmpiT I 

(II) qft qfT'ftitfr 3 T ^f i Tfft ^ f[ t t# 7 i qfrmw 4 t srP-j % 7*1777, ■Ppjfspr 7 nf«m 7 r te! ef tte f 1 fTr 

-EfiRiRt ET TEpTEt 7777 77 77 “TRtermr ^ BE^TT 515ft,#: 

(55) 77f4 f#J^l f#1ifTn 3#:R7#5TqE7^%-ETT1#<7E#F7R#'ire5TT#tq^ 

ET# BiT tfET #E7 775771 #f 5U 7R#f 11 

(75) -#sp#t #«rr# tteett f#E;f## 3 #rtoete4et0 %4, 7 #b#ef 57 ERRiThrf#Ei tret; t, 
f#EE b 4 qtEBTT f#5T EET «E I 

10. #ffr7T HT7T 4HI #f HMlf# 

(1 ) (55) #1^ # arfEBnTf ET 5 ' #M I 7 t #E#f 75tf% 5( '*# ^FTn B 7^1 5T 75Fm #T # 3T# '?7# % #7 E f#jf#I 
■RTfETTTf #f ff#73(7T Tsq # x[4 #f#7 f#^ f#1T t# # BPT# #5# B#f T$!S E#nf I 

(75) ##E #T -J#f%5 '3E#1 FE 75577 ## : 

(1 ) f## 3lf#ERt % E7E# # #B 5## 3#r 
( li ) #v# 545171 # ETE# # 1R7 EF# I 

(E) f#77t 7n 5#5T7) 5T7t Bq-ftf#7E ( 1 )(73) % ME % EI*lH 4, B# #77#) ##J# %^M 4, B7l4 Bftft.lB 

#f#7 #t % B7T# %B % ETRT 7M7M 54 ^EBIB B57BI #BT I 

( 2 ) B5-f5f#7M (1 ) 4 3#f# B f## #4-fP I 5TB % t# fB # 3Tf5547T 5T 5#517f, 1#M# fETBJ ’3EJBJT7#15> 

5ipf5T%5T T7t5B t, fi-’jfaB ETfMM# # fdf#E T#3#FB % f#TT t# #f #5T 75fe 5# 7#TET 3755T 75TE55 5# ff M57ET 37f7 
M 4^ II Mr E 5. 5lM5lfc# #t(45TBM%#7H^# BtfEBETT 5T 57#5T7f 'gTTT f#TT MET E4I‘H^ 54 5^ Mt #1#R 7T5 7T575MT# B# #ET, 
BT5 555 b 4 EMM 5lf5547f '5T7T 75f5T7 5 5M 1#5T 7>TTT( I 
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f rtr ill—73*^ i] 

7fel«*JTrT 

fe'ffet 37ffe4fe Wfe fettferffer fen RRTfeRT^RPRnTRirroinnElfe fefe fel fen RRTfe'ffe^jfe 
fe^I nnfelfe fe H ^ fet fe, Tit ’FOT fenfe £RT fefe 3lfe Rift?! ffe fe Rop ‘JW ffenR % fe^RT % 

ffe felfet RT fefe % ffe£ 3T3?IHffen etilfefpfe fe) fefe RTRT niUM I I 

11. fefefefe fefe fe feffr 

(1) (.1 ) fe 4t fefet rt fefe 60 fe fe 377*3 r4 44 rt 4ri -fen 44rr 1 

1 R^; np 1 % RKRItf, pfe pfe R^-Jf^ RR-ffeTRR (2)4' RRT nRRfan f#l few fetfe 15TTT fr - T Rl fe r fen WR rt, 
■life fefeRTTR fefe fefefe RT fefef fe 55 fe fe .5Trg fer fet % RTP RT RR7 4 30 fe fe 2pT RRT fef fe % RTR, fe 4f 
Rife fe, fefe fe ’ x m*j 4RT-ffer7T rr wrai 4 i 

rtrj rp fe fe"$i7 Ti-Wm % nrn ffe4 *4 fefefet rt r4ri 4 fe ttr rrt feRTfen nfe fen mun i, ^tr rrt ffe 
fefernf % Rrfe 4 rrt 4 rrt fen nfe nfe -44 femff % wfe) 4 rrt nfe rf 4 fer ffefe 4 feffe n 4 fen rtt?, rt 44 
fe-rnfe rt fenfe fe TRfe np?R fernfe % mfe 4 fe nfe % 'vrirt 44 fenfe fe mfe 4 hr? nfe % rttrt Rnrrfnr 
fefeRTni 

RTRJ Rp fe fe TTC-feTRR (2)4 fer RT7, RTR’-im % 37*J77R 37*Rn fe 3nfe 4 fecfE stf^ RT Rfefe 3TRfeT fe 
fefenfenfe fe fenr ^trst fe fefe % ffep 4fe fe ffefe 37 ‘fefe 4 rrtrt 4 44 fen rgfefe fafe nr fep fen fer4 
fe arfei fe fern: fefe ferr 1 rpt 4t4 rp fe4r fen 4 fe Rfer pm fen rrt srfer nfettfe fer 4, tr Rrfe) 4 4fefe 
fefenn ’it Rfefet ijr ck? 4 ■'ark.i rr fen mu'ii, 44 fe 37774 ^ 4 fe^ "nifei fe n fen fe 1 

( 2 ) 37*2737 fefe %w4wfe R^fef *nrfe 77^7 4fe fefer Yfesffl fe4fn rtt n75n ^ntm, fe -n^ YfefnT fefeft fe 
Tn-felfem (4 % 37fe7R ffeiT fetiniKl Ri efe-^kl fet fefefe 7 ! rr fen 'nuT nfrffen m nfe 1 ny ferfe yfein 44 fefefef rt 
4)4417)' % nrnfe fe nmn-wi nr -gfefe fefe 44 fe ffernffe fefe 1 

WWlcMOJ 

■jR feffem % iifenn fe fen, ^np - 3rffem4 "m nfnferfe, fe+TRit jh - Tn fe h?"h fe ntTfe n 1 4 (a fe, fe^miffen rtt 374 fei 
fe4 Rife *ifei fe fersfe fefe fe 371 Pa 4 ffe 4fefe[Ti fern 1 fe 37fe<nRt n7 R-fe’-nT) Hif. fe 4 k h nTfe fei fe ■trnrnn Ifenn 

37=n ffe fewfen fe 374 fer ^Rm 4 , rp ^77 fefe fe aTfem fen 2^fefen fern 1 

3TK3R-3 

Tfen-ffenfe, fe45nT, ferfefe rife yw7i<fen 

12 . fe^r-Fi^ii 

4fe t^trt yfein sTffefe rt nfenfe fe 44 r 4 4fe 5 m Rnn-RRn nr feiiffn fen nn ^nn *n ^nfe *77 fenr-fmnfe fnfefer 
7m 4 773T nunm 44 nnfe fnfeffe nR+.ifl fnffer fefe i 

13. fefeSrTT 

(1) tfenn-fetfem ( 3 ), (4), (5) 44 (6), fenfefe nsnfefe mnimn-nmn nr ^nfe f.inrnrn ffefe ttr nTnffefe fe 
37 * 27*747 feRnnfe'm nfenRi % Mfe<n 4fe fe ffe fefenm fefen ft p n 4n4 ^7 JRTfer 4*7*7 tr fefen *4 mi i 

(2) pn fefejri i fefefe fe 2^fe 15KT fefeffe fen fe aTfeife nr fefrw fe nmTfe n4 nfe 37PRm fenr nmi nsn ^ 
3fersffefe rt nfefeffe, fen 4i hihri 4t, fe 4fe ferfefer fem' nrmm i 

(3) (ni) fefe4femfernmn4fefen 37ffen4R7nfeferfefefemfen^nn rr xpfeniferwnn ^Hfefnfefe 

nn fl4fe fe npen 4 fet 'j>m, , il i 

(73T) 7JIPT 7R7 fefe RT feRRTR 4 RRm 4*7T ffePK Rife fe RT STffePfeMrt 3tf'*7nn4 R7 fefef 4f, RTTr nnfe RTTRT 
aP 1 ^ fe wit nnfe fefe fefe npfe fe fefe m 4 (hrr 4 nnfe fefenT fe wnfe 4 fe wfe i 

(n) nfe 44 fefe) Tife rt 4? ihm h 4 rttr 4wt fenR fer fe nr 37ffe7 nfe^m 'fefefe m nfefer fe, ^r\ 
nnfe fefem nfe fefe rf 4 fe fefe m fefRRTn, fen fe nriRRT fe, fe w^fe 4 fnfefe fer *nrnfe i 

(4 ) fe ■‘JPRfe fe feqfeT RT 27I75T W^nTT ffe H7IMM, fefer nfe ffeRTR, feffen 37"HT T T, fe ffefer fe fefe 2^ 3rfe, 
7980 fe RR 475RT 7TR7. 2/V 79 37R 3TK fe. URI Rffeffe 444*777 feTRlfe fei fe "SRI 'WTIR, fe fer Rife fer fe fet fe 


RTOT ^1 RFRfRR : 37RT*-7R' J I 
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TH E GAZETTE OF IN DIA : EXTRAOR DIN ARY [Parp III— Sf.c, 4) 

44 71744 4 4444 nR^ai 4H 444T W TITS' 4 H ^nt % 74# #4 3rf«TORt 3ffc/4T Plia r q i H 7TT4 Ht#4 

hv^. ?rr<9i 44 = 4411 4it 717441 4 4)PiRt4i### 44 H%-HEt-.k^HyiET) 22 wrd, 1991 #4447571 n-3/90-3m.3rn:.4t.(i) 
# dlctv 4 S# Hl^q 444 41 #T 44 T 4 % apTF# - 34 # 4 T# 3 T#|S?T!R 4 f 41 4 > 441 R#' 4 # ^R^aff l ■'Tift 7 # I 

1 5 ) M RrI "hi #44414 4 1#4t #4 4" 7 ## 47 # inr 3rf*H=t)in.4i* 41 ^Nnir^f #1 47747 n 1 4 # 444 T 54 # ■^pt 
% 444 tw 3H3Tfer^ # 474 # 4' #1 444 # 1 44 # % 4fc eftri 4i stttHtti stf## % ttstt 474 1#tt 44 srf'-RRt 41 4t#4tt1 
'irmfer Rtttt^tt# f #1 441 #r tikes 4tt#4tt4S4 417 # 41 # aiRf##' 4 # ktftt *rf rom kkRitt ## % fan 34341 Ri*h 

M #1# f^PTT 44 3T*4feRtf 4171 M Rfitr 44 374# % 37344 fp ? 4ftn 4# 4114 # I 

14. KTIhRH 


W 

4#41 4141 4fI 477 7T417TT 4 I 

47 = 4 , es 1# #4 4 -srlRFrifr# 4i 4i44ift4l 4# 
44 Ri'-ih) % 34J4K 4# >JiH”f1 I 

15. TRIPPfa 


1 #1 344^t 4 4i 4i44Kt Rtf# 44 4t #4# 4 44 ### # #775 stRktut- 
I * 1 <°hK "5171 STfafppj 4# ’-■TO 29 % SPfHTT #417 i^TTQr 


#i’ Tirn stRtoht 4T "r+ki# f#4 artyT^TT rtt #44 4i 4 rttftrt rt 4 47 # 4574 # #74 4 ppfti 1#4i rtf 

#1 4T ■■'it. 1 3-^ 7744 41 4chhh 4 ■rmi41«m<'ji l#4l Wrs 374I441 37=447 pfRturt 4’ ts# # 37^4414 i4, 447 4 # 1#tt 4444 I 44 
®wh ri 4 444 44# 4i "444414 fe4r 4t ret "RimfHn Rtr ^ rtet % 1 


3P3TR-4 

34^44, 3PJ?TT44 u4 314I d 

16. fchl-fl 3lfil«6i4 4T 4 i4e| 4 °hl 4?(T 4O 

444 -344414 41 4i4-4I4 ^ FIT "^44,^441 4f444T 41 44414 RTT 44 44R1 444 4414?t 444 44 4TTn4 ppp ^ 
441 44 4441 4HT14K 4 ”34 ^iRkl 41 ®11*4-41, 14441 "414-1444, 144441411444 T, 1 4 44 "431 441 41 % 14444144 >141711 314 
T -»TT4 47 441474 ^PTII 

17. RjRrIMT 44 34^711 % 3E|4TH4 44 4TfTR 

44144 14441 3Tf4444 41 44NrRt FT ftfEPli % 3PJ44 444 4441 44 U444 34T4T44 4441 7141 "34 Rl471 41 Rl4714f 
414 444-444 47 fei 44 441 44 44 4T 44,1144 4441, RJB% R14-fRf4, 14444T 4114444 4 Rfl 441441 411 

18. 'll Mil 441 4414 "RET "5714Tft[r4 

1-44 " 31144114 41 4T44T4 3T44 y(TF4l' % #41 4441 444f % 41474 % 444 4 "^f 4t44t4711 4414 T7#T1 3fP: 474ST 41 
4R44 ^4 4 1#4T 414414 4^4 44 ^441 44 4474 % 1#4f Rl#1 41 #41 % 1#4t 44Nn# 47 44 4414414 44T 4441, >44 7T41 
44 -1lf44-, 41 344 4Tf4444T "5171 4414174 # 1^14 41^44 FT 4144 7T4T 4# 4fl43 37f444717IT7T 314414TTE4 t$j\ 4,H pq 1)-Mi 4H-1 
% 144 4 444 4T4T | -5^ ijf47T 417% % HR, 44T41 41#4T7T 3EJ441 ~R. 1 # 44" 41441 RTFT I 

19. 44i-f|FrF 4fit TFT (TlfiFf^ 

4441 3TF444TT 41 4>#4H I #4144 #41 jEl-l^lO 4# Rir^i^'cfi piRT 314 #41441714 44H # #T4, 4744T4474 4#4T7141 
414 171 3Tf44Tlf7#f, #41 % 41F411 % 414 #4-#4 45771 444 1R4I4R 14191441 n# 44 47 ^414 #4 1 

20. #4, 34f^"9rr Til'RH 

41 T 5 #1 3#tT4TO 41 4 ' # 4 K l 7W 4lf441Tfr #1 "^4 RT^TRl % 1#4T #41 % 444f % 444 4 44 41 \fs#1 41 ^771#4 aTTft 
41 f= 4 TT 41 E 4 T #15 474 TFn 3#7 # 4 T R3JTT # 1#TT #4 1#4T 44T1#n 41 4T44im 44 4FM44T 4T 44 h 1?I71 441 4#41, #T 444H 
414171 4441 4 44# 3lf4477 4 411 

21. 3lflE5TTfr4T ^HT #41417 41 otETIHHI 4T mft7Tlf74T oiF4«l'U 451# # 4T44 ^41 

445 14 3lf441T7T 41 " 4,H 4 171 444 4lf44!17T 44 44 44# % 1441 44T 41 4TT4T 1414141414, 44417 41 474T44, 4# 4?" 
4j 4j - iT 44f44i i 44 PsfpfiR, 44(41 #44 34J714 41 4T4 4#f #74T I 
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[m III—w^4] 

wg nfe arfanfef nr =t4mO fffe 4qj4 % ffen ffefe mn!f4=n nr feqn mr-n nn ar^TTf^fr nfe aqsmr ' ■Hifaffeni , 
=f> 0 HCH«t> 1 smite, fe^lffer, 4fefen, mffen aqnnT Wife Rffe m -anfefenr nfe ?fe % 3rfen qfe fn, nn Tmm 4 
ffe <4^4 d*-i4i nrmTmfen ‘STTRtf 4* nfe mm n fefe I 

nF fe ffe nn nfe fet mr mn4 "=174 4 t tt nr34 femr wnnnfen nfn n$m yiffinfe skt fen nfe nn fnfer ffen 

mn i 

Wsfefr'TUI : 

(i ) fefmfer nr fefenfe % nfferr nn nfe nfn ffen ^-iimk nr ffefe nfelwn 4 nm 4 m ffen fen nfefe m 
nfefern ferfe nn qmfe 4 nr nnnn fen femT 4 fe nF fefe ijnm fen fe fen i 

(u) ffefe fen nfen nr nnffen feffe % fet mqfe nffen fe ffefe nrn*n fe nnffen 4 nr fen % arntn fe, cnmn 4 
nmmnT fe fen irnR nmr fe nfe fe nn ffefen nn nnfem nra nrirnr i 

(m) nfefenfefnrnfefeffeFrfe^fefeffeffen44srfefenfefefefefnnfnfennifefefenm, tnfeife 
tfem nwfefetfe, ffe4feqfe fenffen, 1956 (1956 nni) nrnnnmn^nffe4arm mqn fe arfen 4fe^1ftq nrm nfefen 
4, nnnr nfenffenr fetfef % fen ffefe mnnO nfaRi % fefefefnrrnr nrnfn m fen 4 nm fef fen : 

■qr^ nfe fefefe m nfenfe ferrfef fenffem, 1912 (1912 nn 2 ) m mwi m^n ffefe n^n nm^n fe mfen 
Tffefefrnffetnfewnfefefefe, fefenfefenfefenn fenffem, i 860 (i 860 nn 2 i) m <irw-r ffefe ffenfe nfen 
fenfefem fe nr ffeff nrfnfem, fenffe nr feWnfef fenfa % Tfefefem, mfen m nmn 4 rnn fe nnm 4 1 

(i\) nfe fennfet nr fefer nw fenfef fe fe 4fet % ffen ffefe nrfefem fen nr nrfem fefe 4 nnfe fen 
jnfe jin ffen nr* ffenr nnn % ^qH fet? fefer fefen fef fem 1 

22 . fefeTfe nr -fefer ferr Wfef4 fffe ffe 4 anjqffer fef fenr nr fefeffe44m nmn 

( 1 ) feri fe fennfef m nfefef nimT mfnnfe 4 anpfe fen ffen 4 ^njfenr fef fen 4fe n fer nr ferfef nr 
^fen fe mfe 4 naffer feffewn wi nn fe nwiri ffer^ ffen sr^nffen fenr 1 

( 2 ) fefe fefefef m nnfefet, fer ffen fe ^4 4 s^nfenr w t m 4njr fef fe -^fef 4 fenn nnn nnr ^fer 
nr tf3t 4 fe nn ffef ar^qfenfn m fefen nnn nnr nr: nfe fef anfen fe fern, nfe fem n4 fer fef nn nqnnr n4f 4mr fen 
ninnnrfferfefsrown ar^nFnnnmnfefefefmnfet4 1 

nni nf4 nw nrfnfef fe^n fe ffe fenfef m nfefef 44f nffefernf 4 -nffeTn nr fenn fer 4 th fe nnnr 
ffefen 4 mrn: nr nt nn feqf anfe^-nfa -q\ afe^- fe ^rfefet nn nnnn 4 ife fnfen 4 nnm 4 ffe ffef injqfefer m fennr 
■fef fet fefem "jm ffenffen ffenr nn 1 

23 . ■fe^Frfe'nTferunT 

nfefefefennfenTnfenm nn h m fe 4 nrren n nr4 nr nnfe afenfef m nmgn wnnr nn nfe nn fem 4 fe nn wnm 
fef fe 4fef fe Ifen nm nr nwqmm 4 nT77 fef nn nmnn 1 

24 . infer, fefr tjJ.'ii fetniTT ni<4 4 muff 

( 1 ) nfe fe4nn4 nT nfeni-O n fe wfe 4fe fe ffefe mnnr 4 nr aqnfe^n arfnnfe m nfenm 4 nfe 3nm femw fe>m 
fee ^ fe apfe fefenr ^ fefef nnm nr arnfe 44 4 nn4 nn fe Ifefe ^nn ^nffer fer nqnn: felnrn nfe fef -snjqfn fen 1 

r 2 ) fel? fennncr m nfemfe :— 

(■sp) n4n nfe fenr nr nfe fenr nr fefer fen fe ffen fef nmmTnm; m 

(nr) ^nnnmfefefemfe-ffenm4wfe4, fem fenfemfe, wrernr fenfemfeq4nfefefenfe feffnr 1 

r-nfeWui ; 

-q fefeqq fe ffen “nfen” fer fef -sfe 4, fe fen fefem fenffeqn, 1961 ( 1961 fer 28 ) 4 41 

25. ^Tfef, vln4 ifen 4 nfenrfe 

nfe fe srfnnfef m n-nn i -O ffefe 4nnT fe mrfef, fenff, fenfenfe m ffefe fnnn fef nnjfe' 4 nfenfe nfe fe4n : 
nm^ ffennn ffefe mq 4 fnrfe afennife m nfenfe fet snfe feffe 4 snfef fnfnnf nn ■qnrf’w infen nfe 4 4nfe 

"^Trfel fepf| HMl W^TT I 
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WfcflcMUl : 


a 


Ill—. ..4| 


TFRT 4t J -il c +'l, RtRTt RT R%'jffTRt ITT fRT7Tt fF*-H rF RTF rF TFR RT iRjbR RRRT fqpRRH % R R t TiH 

% fTRR Hill 'Jllli'll I 

26. rfF tFF aftr 44 rw fW^fr' w gfftRRR 

(1 ) rFF '3Prftc=tnO RT «64 rhi TTR ft : — 

(1) %Rt RTRTTR RT RTFRTTT RT Ifar % %Rt af#TP7 iTfRRRTf RT R)4"RT7t RT fRTRt RR -JwrfsRr TSq fapff % "RR, 

RTrrt rt pfrt 4, rtf rf fRRfRR Ft rt r ft, fFrH% rt^ #r; rr trr- Fr rtt wtrftt Ft, rtr ruF tFri rt rrF 

RfTRTT % fwtt WR rF Rwf #t rF 'iTJRfh RFt FRT RT 3FRRT RRR rF FT ^rF fFRTt FftRRFR rF fifTTF 
3TTf£r=fT RTtRTTT ft RFt FTFtRT I 

( 11 ) fztrRI fasul % Rh< 4 R fFFffRTt FT fWR7 RF 73 tFfTTT Ft hih<4 R R 7 t rFrF ^RTFR % f^TR RR F> fsprr rtrrF", 
ftRTt' RT fRTRt 'Rf RTF rF TtfF'jfRRt' rF RrfiF- R-7t«fl RFt RiTRTI 
(111 J faiTlI ^•5(3-5 % RRR RiR RFt FlRT 1 

(IV ) FrT % f4)Rl "RRFRT rF fRRlt ^flTRd Ft RRf RFT TfRT RT fFfRRR RRt, RTRTTft RJR RR RT fRRFT 3T=R R^RT^jjRRf 
rF RlftF RRtTST "F 44 7TRFRT 4 rF^ RtlPw'Id tFR-FR RTT ’RRFR RFT WTT I aftT 
( V ) TW?R RTfRRTRT rF RR R^Hpl % fRRT RRRT fRFl FfRRR R fRRTT 3RR ^rFrI rF 'Rlf^TF RTTRRTRt rF RRFt 
RFT ^RT RT T” FfRRR R fFRF TRfRR rF HTfR’jfrT R^R Tf ffRR TRTRR RFT FtRT I 
RTRJ RRF RrfRRTRt RT RRtRTTt tRTRT ftTFFR RT fRRt fRR R fR=TT TRTF Rtt RTR TRTR RTRT tRT^TPT RWTTRt RTF Fl RRTRT f 
RT "RF F RRkTT It, RT fRTRt RTRliRRT RRRRt % RTR RRRT5TRT <atd RRitTI RT aRFt f^vRt fRFT RRtRTTt RTt FRR 'M FfH F RRTRT F I 
RRR ‘vlt OTfRRTTTt RT R>t|riO iRvdt TTRt RFRTRT RRR RtRTjFt ^ F? T) I RTF RR TTRTFT F tFTRRTT RF RFTR Ft RT [rf 
RFRTR t RRR RTRT5Rt RiT RF RRTR Ft, TThR (Ri<h1 3RR RF7R jhi fRTJ RTT, R. u l % ftRCr 4HH0 F RRiFT F I 

( 2 ) °btF Rt 3rfRRTRT RT RTRRlft 3TRF iRRt RTTRf Rt TFT RTF tF TRRfiRcT RttRT 1R7 RF RT RTFRR RFTTFRRT 

R rr RFt I RRT RfRRTTTt RT RiFrITI FT RJRIllffl Ft, TreTR RTfRRTTTt R?[ 30 ^3JR TJR 3T fcRTRT RR RRRT RRIFT fr-RfF RT fRRTR 
FTRTRT RTTRT FRT 3TTT fRRTR F 3RTRt fTRtF Rit "^RItF % fatr RFTRt RTT RTrFt 3 RT^RT I T7RT CRflTRTTTT RT RTRRlft Rt "JR tRRR % rTFR 
-g^T tRSTTR Fm F RT FT fRRtfTR fRRTR RFf F RIRT Ri Ft Rf^TR RRR-RTRT % 3RRT 3TRRt R^n RfRTTR 3 RRR'4 TFRT F RT RRTR R 
frRTT tRR r fMl ' HTR R RC#RF RTTRTTRR 4t RtFrR RRRT t, r 4 RT5TRR fRRT RT RRTRT F I 

TMVflRilTII' 1 ; —FR fRRR Ft RRTRR ^ fFTTTt SrfRRTTfr RRRT RTRRTTt RTT Rs , j || WT RTTRTT RRT RRRTT ^TTR FRRTR tjft 
RTF R RTfRR FRRTRf ^t WtFRR, RRF RTF % FRR Ft RfRFT 11 

4RUj | cbR)| 2 :—fRTRt STfRURlft 3TRRT RTPfctrft RTt RRtRT RRR RT RtcTT RRF RTR RfTRRTRT RTT% 4' 3TRRR ^TTTRT 
RRT RRFt fnft RRTRRt T^R 3TRftFTR RTT^Rn^ 1 RTt RTTR R RRF fR ttRT RcftR FtRT ^ fRT RF Ft RRT RTt 3TRfR % 'RIRT R?R R RRR 
RFT FtRTI 

27. RFt, 3TRIRT 3ltr Tl^TJFR TRqfrT 

1. RfFrt srTRTTTTt RRRt RFHt fR^RR RT fRRMtRR % RRR R RR ^ftR FF TTR RRRt RlPRRI RR FrRTRT' R RRfRR 
TJR fRRTRt y^n RfTRT :— 

(RT) RR%T^fRRRR"F‘RTRTRT RTT%RRTfRFTRTRt RT 5RR7FRT Rf^R STRRTRRRTinR 'RRR RTF R RT RR% Rlw 
% fsRRI TTF"R % RTR Tt R^F RT RRRT % RR R RTftR 3TRTR RTRtF; 

(T5T) RR% '5TR fRTTRR 4" RFR RT "3R^RR RR "F RrFt x RTfRTR RTRT RT FRRT FIR arf^TR RT Riff rf RRT 3flT 

RR^ft, fF|R%T 3TF4R ^RT R RTRT RR Rt ^ ; 

(R) RRFrOTftTTRR'F'RTRT aftTRR^ T^4 RR%"'RTfRTR RTRf RTRrFtFTTT 'RfFmRT RlfTF 'JFR^fpnRfR ; RRT 
(R) "FrFt ^TR RTRTR RT 'JTRTRfiT RTR "F RTR 3TpfT F3TR RF, 3FR FTfRFT I RTRJ tjr TgfRRTTTT RT HIHH R’, Rfl ^3R 
FrftTR rF RTR R fRfRRR FIT 1 !Ft, ^RT "F" RRTTR Ft, RF FR fRfRRRT % Mi'( FtF % RTR "RFF RT RtRT FR WRRR 
rF RTRf % 3TRRR fRRTRt RTJR RFRTI RF fRRTRt RfRRTTTt RF 'RT^RRl RfR RFRlRTt RR FTT RTTTO rF WfF 
RT Rft R FtRt FR "4 4 fRfRRR RTFJ^Ff I 

2 RcRRT 3Tf4RTTTt FTfrT rF RR rF % 30 RTtRT 4 RFR RR RR RT 31 Rt 4 RR frJRfF Rt 'flRRTT RRRT RRR RRTR RhRt 
RRT fRRTRT 4fRTRF RTTTR RTtRT I 
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3. qitf gffa^TCt qgW RfagiRt qft ^ qT3tq%qfq!R% fgiqf qg^T ^ qR 3 qtt^ 

RgcT qRfq qq^:, qgqt, q?q, fwr, qqfq qr fpft aqq qq 3 q qT RfSm qttqr afrr q qqgq tqwr qrtqr : 

M<'Tj i arffewi'Q qqfqnt gro q?R suPwiO q>t ^ q^d wq q>t qgtqft qft ftp qif^ q?q-fq :— 

(qr) tqrqt ^ ^qfqq ^ qrq tqrqT qp fqq% qtq RfqgRt % qfq 4 >iRq> #s?q ff i 
(Tg) fqrqt pR|q<1 gT tjfgfetf <= 4 l 4 l 0 % qqqq ft ^ % gap iRqqi fgRT gig I 

4 . qftR qfqqrTq qq qqt qRfq •& qqfgq qqR?#i-fq qft gpra qsR RfqqRt -spt ^nr, ^rt qq% aqqt qR 3 qt 
qq%fqrqt HlwK-iH % qtq ftqq%■qra^^i wiPhr q’ ft, qff gqRRftrqrrpst 10,0003. £ arfqq :ft : 

q^R qifqqiKt qft gf qqjft gq arqqq gRt «t><Hl ftqt qfg ifqi qfn? tfq-^q ; 

(q>) ^ ^qf^ ^ Rq ^ 1%qqq 3#4q?Rt % Riq aTrTqqqfrq? ■srfr qr 
{is) fqrqt fqqfqq qT qftrfeq 'eqiqift %qgqq qqftqq aqqqtfti 

5. point qq fqfqqq f f^TT t]ti f%q)qsq% 4 ip<j qqq qrfqqrift fqrqt ft qqqqRT=q Rqqifqfq snfq% gro 
fqrqt qfqqrm qqqr q rfq qt ^ qq qq qT qqq qRfq qn, qr qq% qra ft qr qq% gm qqqr qqqrt ap ft qq% fqrqt qfqm- 
qq giq qrfer ft qt srffq qff q$ ft, qqq snfq f fqfq % argqq qk qrfq q fgftge qqfq % ftm qqftqq qpf fqqrq fq 
qrqt qq qin qq qqqrr 1 1 qfg fqr gnr w qqr qt qt qq fwi q qq qtrri % q# qt fqrq^ qg q«rfq qf^ra qit q^ qt, wfqqf 
qq% #ti 


28 . fqqr?r w 4 tqraqt 

(i)(0 qtt^ qftjq# qqqrqqfqrqt%qt^'sqfqqfqqqnqftqtqmtqfrfqqqt, q eftfqqrqq^ni afqqFt ftw 
qq% q^ qrfqgi qttqi; attr 

(u) qiti qrfqqqft qqqr qqNqt ®rq^ qf?r qT qqqt qqft % wrfqq qt^ -p; fqq^ "sqfqq ^ q qt fqqiF qttqr sfq q qt 
fqqif qq% qfr qfqgr qitqT: 

qq^ fqqft qfqquft qqqi qqfqqt qtt ')snJ5 (1) qr 73^ (2) ^ qfqqttrq ■afit^ ttqT tqqTq qq% qr fqqiq frfqgr qq^ 
q? fqrq q^q qrfqqiKt qrpfq t qq^n t qqif qqqg ^ qqrqtq qt qiq f^r: 

(r) ^ qfwft qqqr qRqqt afretqqtg%qatqq^Bt qpqqtq fqfq i.qqqqqtf) ^ qqtq ^ fqqr? %t%qj, 
qprfq gtqqqqqft t ; afrr 

(^q) -^qt qq^ ^ fqR; 3r=q rt^k 1 1 

U) qft fsm\ qfqqim qqqtq^Nift%fqtqt ^rsqfim^qt wtqqqiftqtqftt, fqqtqtqqnt qT ^<9i tqtqq 
iq q?q qtt qqqr ^qr Rt 'pqr ^qt 1 


29 . qiqf 3 T 8 iqr qqqtq qqqq ^ ftp fqqRrr aifyqnft arstqT <*i4^itt 

(1 ) qrfwft qqqt qqNrrq qpq qft fqqfr yfarqr % qqqrq q^ % Iqtq qqqt f*wt g^qfq qqrq ^ %q 
fqqrqR %qr qrar t qqqr qqiqg fqRTqrar t, qsqr qfqqtifr gro q*qfq^fqq, qqqtt fRwr qtt qqra q qqqT #rt Hindi 
gt, q^ qqqfg qqq qft gifni q qqr qtfni qqt qqqt ^qt qqfq % gtqq, qqt qqq qrfqqtm q fqgq fttqi ft, fqqfqq qqqt 


fqqqqrqtq qrqi qnTjqT 1 

qqf f%qq 3Tqfq^Ptqfpqq%fqqq^^qtqTqtqtgt%, q^ fqfqqq 44 q qqr Iqfqfe fqqtg qqr tfq diRii 1 

(2) M 3 # 4 qRt 3 TqqTqRqmqjtqqMqqq(i)^ 3 fgqqfPqqqiqitf ^qqnqq^^pq^^ 

% 3 T«qqtq ftqr qt qiqqt qtr qftftqfqqt % qpK qqr p fqqq ^ qqq q' fqt qqt 3^ ^ ™ w 1 ^ ,3:T8raT 
■^qfr %qqfi qiqt qtq, % arpn Iqrqi qrqqi 1 

■p -srh q*TT qq argqqr ffq qqf t% qfqqqft qqqt qqNnfr qtt • 

(qr) qqfq^ gtqq ■pqtRftqiqTqTqrgTt; qqt 

( 73 ) qqrstRrqfqr p^fBFRTwmt qqqiq^qqtfqqqqqq qt Hq<4grqftrr?%qTqqtq qqqt qfqq Riqi^R 
gm qqqt qq^fgr qqqi qgqtf f' qgR qq %m f 1 r qg qgfqq qtqqq rt ftfr qff qra qqt t fq» 
qq qqqfg fqqT qqt qt I 
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1 Hb (JAbb 1 lb Oh INDIA bX 1RAOKD1NAKY 


IP art 111 —-Sec 4J 


(3)(r) Rf4on4 ROR 0)4oi<! 14el*0'1 ROR faPoOH 38 4 oletrinOd RR f%41 wfer 00 1 of 404OlR ROT r^ cfvsf 
%f%tT40TOTT0T't ROR0?4 T^TT ROTTO0401t 4t R8TORfoOo4^"RcT4 f%414fORRfooloOT4ROTfan 
t ROR'4R%f%41oo444oOTTIOT'f RROOO?4 Rf4oo4 RRRORRROTTTRIo^ ROOt'^[414 OfST 
■§rt t, w 4oo 4 tiro Rfooo4 oo ho Rfoo ttr RfoRr4 ror oWokI ht r?r otot I 


00) TRT foOFHO ROR RR RlfTO OH% 4or Rt 4 oil R*TR 441 OP* on4 off Ol4lO 4 Rf44fHO O0RT041 or44 

RfRlRir tr faloOH 38 OO %f^ RR OTF^OOf OtRI 


(4) ROT oHf Rf4oo4 ROR 0)4 r 4 OOfOOTHOOOlofoOH ( 3 ) % RJHTO 4 f%R RTOT f OR OR RTRcOO RTt Ht4r 
4R4HORRROnfORRMtORRfROo4RORO)4R4oft auTH^ ^ ^ foRRTOT t, OO o4 4 r 3 OOTOT 1%R ROOTI 


( 5 ) ROT f%41 Rf0004 ROR 0)40I<I 0)1 R^JofTOfO 1go4 fOOT t ROR OHOO TOPjOT T|OOf 4 RfOR W1 OOT 
«<41 HTT04 OO 0>k IJ l <4)4 % RrUf, ROR qs-il'H Ri<1h % c t)K ,J i ftTTTTTO4 OtOT ROR Rpjft 1%41 ylsh*)i % 3FjTK IJ l 4 1%R 

RT t, ftflR 22 % TO<1 41 cTF^^frt, RSTT OTF^fofoOH % HOlRO % %T7 3TfoRr4 ROR 0)4okl %t TpTOl % foot R^ofTRI 
FlOT ROT ROTOT ROR 4tp RHdl 4, OTT% fOROR 4 OTOT OO HfffTOfoof 4' RRR Tgo4 4 Rf007 TOO 1|RT ROT ROOT I 


30. iM-llfd 4 RRT 4)4 cTCIT tjoio <0^4 OT wfd4*I 

OOf 41 Hf4oo4 ROR Ot4r 4 P# 4' ROR TTROllOOT H0%0 4 Hf%0 #0 ROR OR HffH^ fRRT 

ofTH^, fROT OROAM 3T?RT -3TR fORT WOfa 3TSRT f^ROt fORR % RRR % RT 4 "fOR OR OT^R 1 


31. T£15 44t RT TRPT RTO, ?RTTR 3nf4 4 WTrftRTlfrWI 

( 1 ) Wfi 344 RT 4 , oft 3 TT?j)fRf> f 4 R^ 3 Tf 4 fORT, 1947 4 R^ 3 t 4 % ST^RR “ r/ 4 rr” OF? t, 

(r) 4r % Roorfroi 4t rt rMort % r4 4 r4rtc t, ^ f^4l or^c 4r stktcit 44 trt^ 44f % 4 r 4 
RTRT RT RRO OFt r4r R^TR RR^T ROT l4R 3T*TR ''RRd 3TR0T 3TRR RTR OT^IR 3TRR RO 4 Rl4 

RT^ TTRS #TT I 

( r ) or ^ Pho) r4r4 o4 4r wff r*tr sro) 4r Rof 4 44140 1 r4t rr4 % 4rr 4 1441 y<;4o rt 
R?R 3TRO fR41 RO 4 3RR0I, fR4t RO 4 05'OIR R«TR 1441 URTRR, 3T^f4o 3T«M RRtRTlR fRT 
o ?4 r 4 tt 1 

( 2 ) Rli r 4 r 4 , off RT 4 r R«TR00R R 1 T 0 1 RO RO 4 Rt 4 ROOT t 4 t RT^RT 3 pR 04 aO “r 4 rr”r 4 r 3 T 5 , 1 R 
00 oot t 4 44 «r 4 4 fofoRi 00 or otfxt 44 ro ttr r 4 r 4 44 Rso 4 o ror 00 R rttotro ro 4 ri 4 rrtt t 4 r i 

( 3 ) Rf^ r 4 r 4 fRRt 441 RRTT RT RRO oof r 4 r ROR OR #R fRR% 0 ^ 4 r 44 ofofofOR OHO Rf 3 T»JHOT 
00 R^'^d l % feof %, OO Rf f (80 %, Rio RRf % RTOfORTT^ 4441 %, RT^RlOR ^RRRT, fROT ROR 3 ROO 4 w % 

yRiRei 4f I 


32. RTgof^TT 

( I ) oM 4f Rf4Rl4 RORr4r 4OTRO Rf4oo4 00 ^4 R^ofo % 14 r 14)41 Olfoo, ufofo R RfORl4OR RTOffRO 
foofr rto r 14^144 4 rtrt oof 4 r i 

( II ) Roioofofooo( 1 )^Ro^oRjofoofotofooToff?41 Rfooo4 rorot4r 44^RRo44 ^%r4tRTRK 
off, tpo rtoot r 4r 00 offo R 00% t%41 rt4 00 RTRfOR oof o4r I 


33. RR RfyRT4 RM r4rt4 R HUT TO 4 RTORR 

( 1 ) oO^ 41 Rfooo4 ror oo4r4 rro o44rt 4 off ^ 4^4 % foot o44 ofrot4 r foor^ Rfoooo r4rk oof 
%|i ii ifr ooonoo oofoor oof %4n r ro4 ofrto 4 r 4r % f%41 ro Rf4oo4 ror ooNtt4 % ofoto 4 RTOff4o f%4f 

ROT R RfRK RTROO 4 OFT ool #TT : 

00^,00 00 fofooo f%41 41 OR 4 fORf%4aO 01 : OTFXOOf #TT— 

(r) Rf4oo4 rorr4r4r4r% RRf%41 Rf4oo4 ror ot4r4 ri 4qiPi^Po r «t<;ci 1 4f4 % ro^rot 
rt f%R oiifRTT 4 oho of 4 4tr off 41 <+4 4fe of of or% rrto 4 RToffoo ooto or 41441 44 r^torItr 

Rffo 00 fO0T? RTROO; R4 

(R) 4r Rf oOi l Hof ROR O)4oi441 % RR RO Rioffoo RTRRT OR OiR RO ROTT R?RH HOfOTH OHR I 
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(2) (7r) Tfa fa aif4334 3iiim7Ffafa4%%f374 344734 37471 7H3iil tttttoti srarmi 77 4tttrtsrtr 
7717 % ’SRI <s4 ftfa <Hi4l'Jii 4 7mi 44 % fai^ Ufa 71 733 15 I *tvi . 4 11 I 

(13) Tfa fa arffaffa 31771 3>47l4 fafa T^T %5 Tfa srfTTfal 31331 3.431(1 % HWK % fan f^rfr 7Sq7 71 f%3 
4 5 ^iH afamiRl 3133T 3)47l4 "4 f%fa aufaoR % fciy, ■3-c.i R3.4 -ip) =+>4 1 11 I 

34. 3^TSR 

3fa fa 3T43*bi( 31371 <*4 r( 4%% 313% 3174 471 4 77f 73 hihM) %74 "4 3174 ffaf 73 R3T4 3r far? fTlfa TnT 

fafaifa tt Tfa rri4Ri4i ti 377 Tifat 77T3 faf sd' ! in' 1 ii far 7 fa ^mifa 33 wi 34m i 

35. ^KT 

°lfa fa srft|ct)Kl 31371 m47l( 7587 H|Rh«+>iO 34 ^ 31- 1 H4l % fam fafa fa T73T % sq/fa-i 34 n[f4 % fan 7TK34 
4 ^tfa Plfa «iiH 71 7313 "31 37J % ¥-M 4* %14 3F7 4(JP IJ l 3R-) % 337 4' w*i 34 ^ 11 F-h <3 Tfa 3471 7T 771% fan rF3T f7t331 
HbI 3>Vll 71 773 4fa iCVll I 

36. Hl<4i fTStfr’ TIT 437 

3343334 31371 TTfafa— 

(30 fa3f%4t 47 4 fan777 fa 4%J^ fa, 3*4 7* 33 43 3 TlRTlfar, 4l73 Sfat (“77 ) 3T 373 7313f % 43433 

TTF^fafa 14 37FJ3 33 %3T 7T3T4 TTfal; 

(73) 3T7fal5fjfa%faTRf%fa 7T43T47, 44?3 37331 333 73l4 % 3R1T 4 4fa fam fa 73 Tmfa Tfam f% 37% 
31x4% % 7161-1 f%3 UTT4 4 44 43, 3433 37331 3F3 371*4 33 f%fa 7T7 4 sfa T^FTTrg 3 %, 

(3) Hit'll(43i T331 71 71731 47, 3433 31371 373 371% 73 373)7 fa) 3%TT, 

(7) 34 % 7337 4" f%44 R|eN473 73H 37 734747 3?4" firm I 

«J7=fldh73| : 

73 4m % qqtmH % frmj,'' 7i%443' t*tr '' 4 4tt %t^ 44 t-j^r 3t 34t 7 (fmrr% w% 3^3, tt4 4 44 373 % % 
f^TT 3773 73 4 44 31% 7% 4 t 37R3f %t 4w4 % ^ 4 3Tr4f%T 3% 33 3TR3f7 3T31 f, 37 44433, 4t4) ifl4'347 t mTT 
7T3K337T ^j j ifli’l 3R% 3T33I 3733T 34?T 3R 3717T 4 31 73 33?T 334 73 3TR3f7 % 31l4l 4 I 

37. %7 37ft^7 

74^ 3rf371f4 3T331 7 tHt 4 3H4 33TT 3T 1%4t nfeml % 313 4 r 73777 33 73^ f*q 7% 33311 

13^1-*JU| ; 

73 44333% 37437 %1%n“34 : T 3<4l5H " 4 773531: 3371 3733W; 44 3T7i3Ht3 73^31^3777 TTltRm f, %4 — 

(71) S'llilflRl 3% '44 3f37 
(rg) 3t7 317 34 3T3'3371 3^43 
(7) 4l3 4f3l7 3^4*1% 

(3) 7lt^ 3177131 3ifp31 f%3T71, 3^371 

(^) 34^ 3T7TO7t3 334431, 4lft33. 31371 41-4^4133 4t3 3^44 73 37333 I 

38. Vllf^yl 

^3 31733 % 1 j477ff 47 4-17 m 4 % R%W % f4m, 313133^ 344 tt 4 31*771 77T3l4 "53 Mwif 33 7F7137 7331 4 31371 
■^teu, 31^17131 31371 371t31 4 3H77T 4% % f4% % frm frrfTTR 31771 ^3% 3T7%?if % w4fl^M 333 3R3T 4 31771 

3TJWR7 37 33 734 7371 4 3T371 73337 % f774 333 % fan %% 4, 4fa % fa Wfafal 4 4 fafa 737 RS'-TTl 'falTl 33 3T71 
44ll I 

I. 3lfil7il4 

( ^1 ) 4l 4 37T ; 

(l) Pi-71 373T ; 

(n) fafat 77T7 fafa 7i iffa fan^faqi 4 ti m , 

(ill) faT-lffl 477 ixaii ; 



12_ _ __ THE GAZETTE OF IN DIA E XTRAORDINARY [Paw III—Sk’ 41 

(Tsr) : 

(l) RT PT % qqp 4t T$ 3TTf4qs Pf4 qq p RRRT STM: p4 ^ 4 - 31 } p -pp 

4 4 PjHT; 

( n) fi^M qp rt Rq 4 qpf 3 trrt rrrptr 4 PnM 4rqRTq : 

( 111 ) 3Hfa«IKi ^RlPiqPn ; 

(iv) 4 rt 4 PalRTii, 4 vt4 strErri rp pf , 

(v) MR^gfR i 

Tqrrfr^Ttri : 

f4pf44srR 4r tr fqfRRR % 3?4 4 -yrrfeT "Bffr 4ffe 4 qp rpt r hu'ii ; 

( 1 ) 14rt sqfW-Ki qq rr Rq P f4jf4r 4f vi4f 4 '^■j^k, 4rr p re ofii4<n 4), f444rr fRwpflR pr rt qfr^T rtr 
r q>q rt4 P rt aqfqp4qq^f^*qf qq 4*11 ; 

(n) qtimnTq rr q>H 4 strip 44 4 sttrr p fpRT srfqqqTT 4 rrr qq rrr-rtr 4 pttrt4r p 4qq rttrt; 

( 111 ) fq>RT arfqqui q5t TPRT TIT 3TRRT RE fRR4 f4q RT fqqu RPT 4 f4j RTR 4 RRiRT 4, FPPTTRP pTRRR rrrt 

yRffl r ert, rpj pt4 rrr 4 faqr? f4q rt4 4 rte fRRp Err r4 ptEr rtrt ptr ; 

(jv ) q^Hfd % frTT pEtrr R4<tfT rrrt ppmfqqr qfpRTsn % faRPRETET 4 ^p rr 4 44 qp4 4 ftp fqpf 
srfqqqE qst q^rqfq qrf 4q?RT -strrt rrEet eret , 

(\) q^mr 4s rt qq p ^wpt rr 4 qqE qq 4 f44r artRqqrt qq p qqrR 4 frsp p? rt qq p q pT qrlR f4 
q4pq % qrE, p pt Pmp 4 e rt re 4 strEr qqjii ■sun qr qq y ^mfnq; qnqqii 4 4t qRp srrqTqT 4 '*r4®rfaq 
4f; 

(^'l) fRqft a44qq4 qq, 4) Iqqfr 4?: p qq qr qfrqptrqiq % t^tr rt 4tt 4 qqq4 rqqfqq q4 ?rqf rt ^41 
qftqroTqfq % fqqpRF fqq4t rt 3q4?ft % ppiq THq> TywH 4s p qq qr qrFqroH; 

(mi) 44 ^44^4 qfq qfqfqjfqq p sttp 4 4 p%pq 4nqq 4 5mh ; 

(vni) srfqqiKi qit 4qi pt qRTfP; 

(m) fqr4r 4fqqr rt rrr % sfqRq % -qiqrqT 3 R»^ ^ 4 4pqq fqq4 a44qq4 ^ tr 3^44 % tt^tr P un4 p 
f4qqr fRn 1 r4 Pi pro fqqq qqr qr p fpjfqq qff qrqf qr ppR qrp q?4 1 

(rj) fqrp rt rrr % ^d'tq fq^qq fq 4 P 344 rt 4 qrt, rr Rfqp ri rrr qrt qrqf 4 r qpnr; 4 r 

(R) R^'il 4 t rtr 4r RR 4 : 

qrp Rfq p fqfTP 4r ftp 1 4r qq-isrp ( 1 ) r [ m) 4 fqfqP4? fqpr 4t t p 4t rfih qq rrttr 4, 444m 
'flfqqp qq rr 4 fprq pqrf 4r Pfrt f4fm 4 pfqq Iqqj ^ttp a4r r4 i s fqqf qrt fqfqf^q Rqf’mr rrPr rrrt Ttcfl r4P ^4 
rt 44 4t Rfqq q4»-mq4 4p: q4, % arp rrtr qq fHRgri rrtr ptr rr 4 qq -hrp fpT writ 44 arfqqqn pi qpq fqp 
Tfn rrir rrtr p qfq 44 4i, qrt vn4?i rt4r qq4 4 q^4 rp 344qp p Irrr fqqq pu • 

qpj Rq fqr pp fqfqfp qfr^ rsi r’p pt 4 qq 44 PfR p R4R qrf4qn4 4 pw 4 pr 4i4m 4 fp qp 
44 4qf4q rr 4 apfq qq arfqqq4 4f fqq, rift 4 pq tpT 4ri srr^i qrfm fqqqr qp 44 mrq 44 4f rnirnff fpp fqr p4 
pr apfq W apfqf qq o u p qp aj4 pm rrir qn4 4 4 p qRtm sqqp p ; 

pipap 4r fqr 4f^ miR qrr4 qff anqqRqmT pff i Rfq ; 

(,) ip HiMpi 4 Rft q;qiRi< f4q; 4f 4t ^tirt %, 44 fqpqRR rrrt pafpqf qq p ppf qq pqr rt4 w4; 44 

(n) 4q> 4 44qq4 qq qqp rp 4 Rffp qp f4qr % 14 rr P qqpp 44 44 qqpTT 4 fp 7 fpqR rt 4 q^R 4 r 4 
4qp wi; 44 

(m) arfqqqR 4 pnp^ Tqm RRT 34 qtfp 4 P tp 4 arq4 p qq p^sst 4 ptqp qq 4 trt t i 
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II. 

(nO fatt"3)i*|)=IHfaffaq;n^ 

(I) ffani ; 

( II ) 

(m) 6 nfatfaf fat atfafan aifafa % ftm fan fafa tort i 

( ts ) ^3% «r>cs.i■<=»i<. fa> ftnrtjtrj' 

(i) ^jfam ; 

(il) famffc (^jfe*ff) fat Tt%Ttg^TT ; 

(ill) ftfat 'HTn fat WTO fa #TT ; 

( 1 ' ) ^ fa nft tnm> #WH atffawi <T47 nfn TRT fa fa 2 nfa fat aif'lW atfafa W M ffan W 
t4> 4fl1 fa nntt ; 

(\) fan fa ^ai*fl.|) nn fafan % <|ji'ik % fan 'srnfanTT nfaf fatfa , 

(vi) wfanft i 

■q^ m ft> 3nrc faftffan fat? *rsr ^ wfa nn far? 3 tt^?t nw tfafanfat % n*ntart % nnn ffaffam fa fan nmFn aft; 
fan falfa anfar ffaftsrn anfan-nn aTffanrfa far fan; nfa fa fan nitm nfaf fam m^nr afa -fan fafa -fa j ii ufa ffaqfa ffa n^rfa nm 
anfan 3T*nn anfafa nn isron nfat afa atw nnm nnfa fa fan nfam anrat fa ■ 

nrnj nn fa ffa fats! fan nrtfa fat aTW7n°RTT fat fa, fan 

(0 far +nHeiT fa fan n;nwR ffas fa fa nmt fa, fan? [h«fwh arnm mafanfar nn n^n nmfa nt nw fat to fa, 

(u) fafa% aqffatnfafat =FRq srpnatt ifad.^ 'fat ffanr fa ffanf nfa nnrart afa far nrnnttfa fam ffafat nfa nn? fa fat 
fa n>nt nrn fa; afat 

(in) afafanfa fa qnrfam < fk'*i nntaft -tffittt fa amt ant fa amt fan far fa*w>i fa fafart n>t ffam fa i 

39 . fafanr 3tffanFT 

ftffamr 38 fat fatwfaf fat fafafat nro fwi m tntmr fa i 

(m) fan fa n®t ffatfa atm nt arffafat 3T«mr nfanm nt n^ nnw nm fa, mr -ninMn aw^n fan fa ffant 
fatnnfa; aqenn 

(tsr) nrfa arffafat at'-mr sffanrfa fat annfafan anfan fa fafa awn nti fa, at«nn 

(n) nfa afafafat arnm ^nfafat n^mfat mn fa; 3t«m 

(n) ntfa ftfat am ntrcn fa ^ufa T^tm ar«reiF.ifft) m; amm 

Cs 7 ) w ffaffam 38 fa afafan ftfaffa fafam nn nmn nnnT fafat ^n fa nqiqfaw fat «n i 

nrni fa ft) ftftfa 38 fat atfasn nn atffarqi<i fat ffam nn toi fa nw ?mt ffa fan "nntt fa ^tnntf fat ffafan fa fafa fafa 
fa tntftt -i41 tt3fl nun fa i 

40. nrf^fa Ifarn^ffaT^nttTTfaftR 

ftfam 38 fa aftfan nfan affa fafam fat nffar afafat anfan fat ciU'+J, nunt atfwfa nro ffafat arffanfar fat, fat nn 
arffamtt fa fatM fa ftrafa fafantn mr^H fat nfa fa atfa ntfasrrfa fa hihH fa ffafat arffa^Tfa fat wonrfatffan fat nml fa i 

Tn^'E^f^nrwn arfarnfat, amfa ftfan fa fan anfatffan mfafan m tfaqiatf fa fanffajftn nr ann fannTftfafafan, 
fa^) fa { tii4<o ffafat arffawr fat iiffan *i°d 4 fa I 

41. fhhi*< 4 lift 

^ fqprnfaf fafafar ffafatnrnfafatfa■p; faf, fanftf^nnnttn attnnrfa atwnnt atfamnfa atfannnfanfaffafaf 
n^fafafarffat wfaafatfanfaafrqfafafaftnnrat^iTfafantnnfan^ ntF»tfatnTTfafa fart a^narfar tm fa ffa nfaf aftrRmfa 
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Ed Tfrfw'TRrTi ef wte d 4<ac) fe Tfajq RTfdEnd, arfdEFd 34 k EFt-Rid dd dr ree d’ r ewr ef fddr ^ eetft d 1% dFrfw 
burette dk ef^-iri dd' dr ree d' wi ETfaEifl ^ddET dR fe dd dr fdFu; wmi er eetet er e i mht we Err wid 
dk d#m 40 % srcrfa we ere ef RfdF dk dfdR Fdt we % e>r d’ ^rpfr 1 

42 . use: uf^hiiiu’ 

n ftM R ddr fddf etf dr dd Tjd d, dREfdfigra free efj dd Ed ef retr wrtet wfi 11% et^ ^ftmd 
■s^r^psrr e74erT w Trfsr^rradY ef t^nfr rtet ^wt t, ar*i^:~ 

Ci) 4151 EF a4RTE Wll'HI WFT % fdr ETt^ 34fEEnd 34EET ER-Rlfl aRJEffl^ 34ifkrET E3FT d 31EET FEd WETfEET 

ewfk fdrET % eeet wf ftrTr Ed we dk y-m ,j i d fe eddid Ed rei?[ Ed aERREEW dd d ddr dr 

■irftiwf 34EET V)d-4ld EFf f, WRETEd, 34W84EdEEE, 5TETET EFWE^ET-gRT g f WFTET ERE Ed EFW 

EEid t, ^TKErf Ed we %eee we ®>jd 34 eet draTE EdETFi 34 TETE eeet we teri riTeere fdREF wee 
sieeTfe Ed, Ed dfd w eetfT 1 1 

t, ii) Eft; WE Ed kdd RF fdER EEd % ETF, EW4 ETfEEFE ERET f ■(% JTfdEFd 31 EET EdEEt % fEW5 3TRiWEfFET 
F 1 [ r < if ERF EF REE ^EJET ETEW EWTT d, EF EFdE EFETFT 31TEW 31EET FET 3RE RifEERE Ed dT 3TEE31 ~*TE 
TTEE E ETTE-TTEE ET PMe d, Ed TIE <dd di 1 fM u WE [<siC Eei 74EFTT d fE> EET EEfEE vfd^ld 34 pt^Fi cftdEld 

(. Ill) eIf %EftE ERTEET 3TTEET 3TEET ^ET 3PE ETfEEEET, drET f*F EIHH1 Ft, EF TTE E2 fEER ERd % ETF, RliTE 
ETfEEFdEdEEt fEfd#TT Ed"Eld drfETS ^IIHpIEi E%ET W-EEdWEt WfFE, EE, FE fafEEE % adpfF 
WE fEEFTTE WE 3F2JSRT 3FRFET FE RETW dvETTE EFETFT 3EEtE '5RT ETfETT fEETT WfEE Ed di n) W EEid) % I 

( IV ) WE adEEFft 3TEEt ftdtd EWI ElfdEFd Ed TREE ERE! dR EF ftEtd EftTE ETfEEFd TREd EE Et Rett ^e(1e 
W rdETT 3TPTTE Ed ddET fET EET 3ITdE 3TEET 3TTTfE( d) ^RT lET ETOET Rt, WTTE % fW fEER f°FET W EEET % 3fR 
Mere 38 % wRr steet FRF(f) 7 eetr wri 1 wnn wd ete! ftf reet WF(’t) et EfrIe wteftt aEERt 
Ed RE ET fEER ERd % ETF RfiRT RlftlEild 1-1 ‘‘f 4 ) E'll I 

ERdtERTR : 

Ed? TrfEETd 34EET E^EUd W EiTEf EF FtEt WET WERT Efc Wld TWER fEERE 'RWeER, 1988 EF ERt 13,14,15 
RR 1(? E' RftRlfEE WRTfEET EWER EF EfE ftlET % 34EET WlE 3T^fEE EEl^lE % IW RP4E1 WTiE EfE fEiET % RP1ET 
'R^fEF 34 EET IRE El^TE d 34qEd ElfdEEf EF TREE %ET 34 EET RfEEEt EF RERT EFf fEFF I 

43. EEftcE % fdfEEtEFTET UfEdH 

WE % RERfE 34fEEFTt 34EEI E,dEld R«4R ETfEEFR Ed T^ 34^Rfd % fEET EEdFE Ed WE^EI EFT ERE! I 

44. dRlPlcjlrl «I4 RTF 3T^?ITRfdE4 

(i) Ed^ StReefE ST^TEI EFRERt Et EWER % 3TRR4 d RFERWEE % fW4E 34fEEfdE1 eE 34R} RIR1 ER ^d % Ed 
3rfEEfEET EF 341E df ETERI Rt 31E i i’IIRRlE" EiReT^ wd IRfd EET RRTR1 ERd EET E p 4T TRET REE d 'RfffR 34KE1T ET Ttd EET 
fqd; |i uj: RT H1 W E %E RET d" RTEI WTRTTI TEE RwReE 3TfEEiRT 34 f 4ET EF4ERT ITfEqf'fdl EF ERfTR d R4 34EfE % fw fqwf TpTTR 

Hd dl RW RiE EFT fRf I 

(ii) stReeftt 3 i eet efterI fdRd fdFis: arjuTRldEi eiRet^ rrtr ef e? t arfEEfdtn Ed infra Ed Ret r wd rtet 

^tttrt rte^ 3 RjwRfdEi efRet^ dd fdr ef Ret d pit ete fet fEi EnfETi rrtrt iRI ft wet f dR fr rt 3tRrt 3iidvi 

RTfnr EFT'd WET TC I REfEF 34 RTEFR 34P4ET Ei4w(I 34fEEfdw EF diflo ET ETF dFE 3fR/’34EET Ed RTF EFT ERET i EfReR d? 

tjr dd t4r 'dfdi 3rddf dr Rdd dd fei ef dErfEdd we E r erfte dr dw et fetfr Ed dw fdEEi ere we dr df d 

RET 347TFTE ET I 

JEid l ^ ' R R : 

IddRTfEEFT 34R ERFTE ET EETFIERE dd RTRPE RETfddd WE, EEWRtEET EFTETdlT ET RR FTE "ifR R>HE 

RTfEEFR FRT RfdT 34TFR Et RTffF dd FET RET fd W=T wfFR | Fnd EF WR EFW EEF RlflTEFR ET 3TfFR 34TF7T % 34ERR 
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45. f4cT33 

famuli 3331 =n4-qi<l 34 3813 ‘Snf^TSFrncI" 5 Ki Pld'Pia (4)<41 W ■H'tiai 4 I 44 ffafal % 4tl13, arlfanfa 3?KTorr 
3fa3l4 414 fan; 31? 3PJ311 ^pTKl fal 351 !3>SR fan : 

i. faygfaT fa tnim 4': — 

C5> ) tJH 4 tR 

(I) Pi cl <4 <1 4 HlPl fal'Hfa 33 T^cT fal3 3n 1/3 4l 3ll335l4 Pfaqi 34 cIRMsI "4 313 4 TFT 31 fa? 3T3 falU 41 
33511 34 ll I 

(II) 313 34 -3T^f%T % f^TTT : — 

(^) 314 W3 fan -gm Ifallfal 33 4 34^fat 433^faR3n 1/2 fa 31 fa335fafafa334 fa4343l44 

HT 311 

(fa) 314 fa3 Ifafa 3n4 nfafal 513 fat f fa 333 far -qfat fa fHx?; tjr fan 351 1/3 4 ii Pfan fat fa? 

31313 35? 1/2 


(13) 34 

Pfa«H 34 faj 4 3314 % ffao; Ifafa fa) fat fa.s 3 R 4 i 3 it 33? 331 333 nfa 311 1 mi 3 fa pr fan? 31 fafafa 

13*1(35) % csm^'Js (i)3rk(n) 4 PlPlfcfa t 4tl Wc^fal 31 31331 l4t fa % fa fa 'i fifa' 31 RIRfal 31 
d'lin Wrii I 

2. ch4<c||(l 4i mM<4 4 

(35) TJjFT fad 

( I ) Pid'qH 4 11<4 cfl<4 Ml)4 33 ^d fan 351 1/3 4) fadiO Pld®H fa clidlsl 4 H?d4 TFT 31 311 xfaf Pb4) 

4) wifaiti 

(II) 311 fa 3f3f3 % tfa : — 

(•SF) 3f4 WET tfa %11? tfafafa 33 ~4 fa ^TTcfY t fa 33 RR fad 35? 1/2 fa 31 35 3 3 K 1 Pld3H fa fafa 4 
3lfa fa H? 311 

(■a) rh fa % 333 ?rr 4 fan3f4 fwfafa3, faiffa fafai 3 t«i3t unfa Ifafa fafafafafa') % wr 

44faf 

(3) xfafa3 3?faRMwfaifatt fali3nR4fawtfa354313lfat tfafafal 31R13313 3dll! 
^tttt 44) tj 44) 4) fi44 4) 4) crnhs 4 w. _ R#ff 3i«i3T Prd®n %^Ti3i'34% : 3K4r4t'3i3 

44, 4r 3K $ldd 4, ^T«f 15TT3444 44dlP 3T«13T'4)^^Rl %%4l 4c1 Pip4%351171134 

43 fTTHT I 


(u) 34 

4(433 344^ 313f3% 143.1443 34^4 4fe33, M'S'lli? 33T 33T 333 34f 31T 4313, 34^3 3cT3 3T3raT 
fa TSPHS (31) 3/ 3313^ (i) gfK (11) (3?) 4 fafafa t WJ fat 31 3331 ffa 34 % 3133(fail 31313134 


31 33331 RT33T : 

31^ 3? fa 33^ 3113334 3T 3i43l<l 33 331 ‘J'3KI 3% 33 '(jMOIl 3F3 3il4 33 313 331 4fa R3 331 fa 33 
f3 33313 33 3T33T-33 fat 331333 331 43T t fa 33 fa41 333 falRI, 33433 3T '533313 4 311 31311 : 


Kl'Cl,31 sfa fa 3f4 PlC431 34 3T3fa %43T33ift 3r43t4 31331 3lfi|qp1ai 34 33^ ijll 333 % 3133143lf3^3 
4l 33T 31 3334 1l3lfa ff 3 34 HITfa 4 34 344 TpTO 331 3l1 fan WTiR | 


46. f4cT«Fr^4 Sicifa 34 t in^1g( mKcil 33 

333 fafanifl, fa' 3m4 333 f3 33313 33 PtS^I 414 33131 4 fa 3Tf3333 31 333313 34 T p3111 33 331 33 3T3f3, 
fan4 31 Pldfal 31, 31 Ifa 3farfal3f, fa 334 44 14433 % Ifa 333 fall ifa, 31 3T3 31 3131 33 333T3 fa'll WRIT 31 
311 331 fa 314 3813 343334 33331 fafa fan t 3t 431 fa^ 31lfa w4 3lf fa3T 3133T Ifafa 3313 4 343333 31 3l43l4 
34 44 3313 34 34 3133 333 31 fa M, 31W ifa 3431 1 33 31314 Ifafa 4313 3fa 3lf3333 31 °b4qi<) Pi cl q 11313 1, 33 331 
333 3lf33)Kl PlSH 4, 33/4 31 Ifafa 3^ 3T3f3 31 '33331 4l 33 4 Hill 31R11 3f4 34 43Tfa 4 qol'Wl 3 3511431 331 ll I 
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( i ) f%7it 37f33i% 3i 3%3i0 3it 33 f3f%%f % 3% feiTit aui^i % f37u 373 %! 33 % 3ir 37 I 33177 %3i ■% 377 % 

%cff %) 17%31T731 %T % 33lf37T 317# 11 

(11) f%71 37%?! % %7 a 1 spftel 3# '^TPT[ iff 371% 3731 1% 33 717%3 % 45 %3 % %7T7 fafWT 48 3 3%% 373%f% 
3rf3337t % 317 ? 373)11 37tjti 3% ^mpft i 373 %?% 3 nf%qi% a%%i 37 1%eit 7 %%i 3 % arf^Fn^m: 6 3 %# 3 # 37 %% % 31717 3q(%4 
37T#1T wt) %%n 1 

48. 3i41ci)ti yifi|<*>|{[ 


31 Mid : 

(I) %% % 3177 %) 3132% ^ni 37 «ro 31 f 3 #?r%r 33 77%% tt^tr 3 i%r 33 T) 11 

( II ) 3TSZTST % 3T7T 33 WJTrff ^TIT %tf 37^3 3?f3337t 3313 3Tf3337T 11 

49 . 3%%r %t 3%8iT 

37331 373174 % f%tT PinfeiRga 3%S7T3T! “FT hiciH f%4l 'Jim.'ii • 

(31) 31 lelRaa 33 3 1%T 3 % 33 33 371171% ‘ i TPTT 3 -5733 %t *4Up Pi 3717 37413 PI 3) f33T17 31 37f?T?T3 71371337 % 
1(371 %% 1 

(73) 17%' 77% 317*%% fercRtji 3% 3177 7H7T #ft cT^TT 733 %' 1% #fl I 
(3) 17% 37%fS77T 7113 I3p4f%3 %% I 

(iq) 31 <*7f%™ 34T % f%%l%f %t 3%)f%T 3% %T 31%) I 


3TS3T3 V 

%33 3%7 3% 


50. «h<4 ylqTJrl 31%%7T {fl*n 

13 f¥%%f % 3T331% % 37*33% %T3 3% 3# f%7TT 3TfW7T 31 3%317T %t 331 % 7J773TT3 3 7%13<T #7 3% 37331 

45% % %f%7 3i% f%4 %t 337T % %TH % 3^ %3T % #3 1% I 

51. Wrf% TFT 333 

(I) %% % f%% 37%3%T 31 3%3% 3# 7%1 77RT3T %% t %T3 3TT7 »% 33 %^J7T %3T -33731 % 3TTTTTT | 

( II ) 3%- %T 7%T % f%% 3Tf3337T 3T 3%3T7t % 373t7<T 317 f%J 31% %t 1%%1 3 37%7cT3t %T 4kl<a 3 333 3% 3% 
33RT % 3TT% I 

(III) %3 3T%3)% 3T 3%3% % 3T3% % P433PI %3T31T3I % %773 ' I Jc^ % 3141 %, %33 3% 3% TJ3J 31 3733 f%T % 
33131 % 3up) I 

52. 

f%77l 3443 13 3 33 343373 % 3%3! 373 % 7%1 31p 37^31 %%f%3 373%-? % ''J7T %% 37 %T3ffe TTTl'^ %% ' 
1777 ^ ^ f% 37f33K7t 3 T 3%3% 177% 1% %T qi3l|q=n 4 kIo % 7373 37 33 31% %t 31731 4 k1<3 33 3773%% 

377lf73 3%TT f%77 3%3 % 31 %7 11 


377373 VI 

3%7 «hl 4 HfcUl 377 333 


53. % 335T7 

PcipH^kl : ’ % 31337% % 37373 % 37f3337l 31 3%317T f%3f7%733 3337 371 % f%3; 313 1131 — 

(31) 3H3>P-H3i 
(73) f3%3lf331R 
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'HKfl RR RRIRR : RRIRTTR J 7 

(R) RTRRtsfft 

(r) RRTRKRi|fT 

(^.) f^rrcr 5K!°bR-H=b fft afrr 

(R) 

54 . <*<4 eft ^ fca vi ' td uTfirenrt 

fgt ^ rr RfRRRi rrr ■snf^rsFJTrV ^ i 

55. cR^ rTW^tn-7TtI3#4^^^-grtf^^gTTTO 

(i) 3ffT RR RfRRFRT % RR 3 RTRT RFT fRTRT RTF RRRTT % I RFR RRI RR RfRRTRRT tRRT R) fRTRT RT RRR3 RTF ^ RRT 

RR% rt r*f 7 ^ rtrF rr fR^RRfRRRT rrr RrfRRRR % rfr TqrFaTcT 11 

( 11 ) #^7^RfRRRRftRFTRRT7ge£T RT RTf arfRRRTt "^TT RRTRTft RR RRR RFfRRRpT ■gTTI RRR RT WOT RV-TFRI ^3TT RFRR1T 

t : 

rtrj rf fRr rTr rr rfrr srfRRRft rt rrtrtci '^wmr tf rtft % Rf rf 3tr% a^r 3 trr RfTcnr % wzp$, ^rn 
d'ii^ % fcrivj, Irtti rtf; ^■wRiR) w4 rfT rt4 rr rtr ■^Trt i 

56. cttto OT%tn:fR^^rr%^TTsiR 

RT RRI arf^cwfl "SIT R)4 ri(I, RTR (TRT fRT fTT^ fRRTFTT 3PRRT RR* 3T^?R RTTTF fRvRF RRT TTt, "HRI *RTR R7 T^ipT RT 
RTRTF 5F Ill'll '3i$l R?F ^£1 RT ■SIH R TJR fTRTTT *7? I 

57 . r4H«Hi4H 3tfy<*>i(l RT <*i4-c)iPl % four f4lehi4 Riclr 

f4wrr#T arfRRRfT -qr 4 t4rfti Rit rb^ TffT rtsjt rtf rr rtfrrf i 

58. 3fl4if^M«fi Igjfl' 

( 1 ) arfaqro RT rrtritF xr^ r>4f^< rR ^ rtf Rfcrfsqqt rt 12 rrr ftm rr arrRFfTRRT vgg 4i rr^it t-. 

RTRJ, RS%R=TTRTTR-RTTfRR^ arfRRT R^ aflR.fwR, ^ RFT # RT RRRft t; afrT 

RTR[^ 3fR%^Rt^|P % TTTR 3TW?T RH?T fttf! RTT TlwT' f*7 ^R ^ HfR ^TfeT ^tTRT! 1% WRRR 3Rf#«rf4 
^TfSfR f^T Tf aifeR'^t WTJI 

(2) fgRftarfir^Rt rt cFH ' ^ro '%^7 rr%trftstrrrti^- p; hsh rt~sr% 

RFT % %R Tjep f?3 ^5t 'fR ^ RRTyTlftRF 3TTRR RT RRNiTM FR! I 

( 3 ) (R7) srt^rrr Rmrfr^R arm 

RT Rt% RTTS ^ v*timF| I 

(73) R-iRR T R % -RWR! H fRRft %y T -5 7 . RR if ^RT R7R TRt T T5 3TIR^RR7 ffl RR WR %R RT RTRRT TffT R 
RftRfrRT fRRTT Rn WI11 R? RTRlf) ^ fRfRRR 60 4f fRRlftR RTR RTRRT RftRT-37) R7 arfiitRR #ft I 

(4) a tl R.P-RR) RR^Rft RR- fR lR R R (3)(R7) Rt RRI fRRtfjR MRRR-62 % 3RRt?f fRRIR RTR.f^RT STR 

fRfRRR 63 % aTcRTR RTjfq fgt % 3Tf?Tf7R?T fRRTt 3RR RRvR R^t % RTR R?R RR RRiRT '? I 

59. ffr y m f fadRH 

(«F) 4^»H f^W RT ^fiid ^ Rl41 % 

( 1 ) STfRRvlfr RT R.RRTR ^J3T RR RRI % 11 flRI % frR7, R^> f^R % feRPt R hvl'llVRRIR ^ft =B1 RTR 7RRT : 

■RRR r^ fsp Rri % RIRR Tfif ^RR RR ^RI % T RR? RSTR ’jt 'TTR R RR RR? fRTTRlfRRiR TTJI RcTT RF Rfl RRRt I 
(2) arfRRRRRTRiRRRt fRIRT RtRRR 3TR4'^RF arf^IRiRTtRlfRRTR^tR RRftR? 7JJTRR RRRR RRRRTfRRTRlfRRR? 

^ rr rtr ^tnr I 

( 3 ) fR^ FRT f RRRT RR RRR RTRI atfRRRTt RR RRfR % fRR. 1 ^R RflRli^RRi RTR RR 7TRRJR fiTRI I 

(4) 31 P< T R« T T , 1989 RRT fRR 180 ftRt' RR) RR SFRfR % fRR fRRtRlfRRRR ^JF RR 1 RRRR, 1990 R 240 fRR R 
jprfRqi ITcfl qR iRRIRlfRRTR RfRR RR RT RRRTT 11 
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(7=T) TfFR3TI^RF f^n RTTRTFJTffTr 

( 1 ) Rfaram rt ra4Rut htt fRFTRTfRRFT tfff % %i rfIff fr rttrr ^ tjrt -rtf ^jr ftra wrri Pfr Firm 3 ^ 
3^fai?Tt i 

(II) RF Risk'll Rif f^HI RTtj ohRi)| RcFTT 3i*q|cbK fRTRT RT TraiTI t RT RR-fRfFRR (73)( 1 ) RF RR^ReT RkHT RTt '^TT 
FFf RTT?t f : 

RTRt, RF RfF 7THR RTfRRFTf FR RTF ^ TTTpRf % tTrtT FtfRTT TTHR FF1 RT eft RF 3TR% 3TH^TT RTt RRTR 

RTT TTRTeTT 1? I 

60. ^frnnt'sgf' 

RTf RFRTT 3RT % WT fFFR FTR FT# '3TTX37Tt I 

(2) (RT) # fgt RTt #T % Rc#T ^RTF%fRT7 50fFFRFFTRT RRF ^gt M R FPft FTRT RTFRT fRR RF RTT %#FT 
R*f RF rIhhI Tg|fT/*f ferad Tgjf "*¥ #T fR# RF f#Re1 fRTRT RRT % I 

ca) ratRirt TfftratfeRVeF ^ft Ir# FTfaraiTf rt RraNrTff fkifafTi feT rtrt f rt tirt r trtr rf w t, % frat; 

'fNlpT^Irl sftr cm 1 ! RF RF FTT# era' RtRRT Tjpf %eRFT RTF % f^TTT 5 '3 f# RTt FT 7f RRT RTT% rat RFRfa Ft RIRRt I 

( v ) rr faytft srfcraRt rt ft## rtT Tra 3 frtrt rt rtf# f^ra ram t rt RFrara -jjeg ft rift % era rtt 3#~st 
rif f#Rt’ rr rfi ^ F<iMi rt raa# fera rrt i? rt rrrf Ft r| H, % rfr rtr( %^tft rtf % # frt rtRrt Rpt %#ft 

RTF 5/3 fFF R?t FT Tt 4 TrITT *5;J#fFRRT Ifft Rlt RRT RR^ RF ST^Rfir FT RTTETt I 

(R) RFT RfRRFR RT RTRRTR RF R^RfFRfR RT fRRRR RF 3TRfR Rlt MIHITt ffT/^feRi'RI Rift “ WZ- f^RR” % RR $ 
RTFT RRT t, 3TR# RTRRT ^^fRRRT ^|I%FraFt%RrRRTRFRTF RTRT RRRF RtRRt ^t'RfeRFF ^ Rlt arfRRFTR 10 fRF 
% 3TSRRTR ‘ ‘ -qF-fFRR” RRfR % RRT % 3TRRFR RTF Ft RRT fRRT RTTiRT : 

RRJ RF fR> TIhiTI ^t/'^feRTRI EtHfdRaei RTeff % R^RRtR RRRF RRRT ^RT % <1<H FtfRF RTt RT RRTeft ^ : — 

(l) STfRRiRl' RT RT4RTR RIFTtI ^It/RfeRT'^ RF 3TRfR % t?RTR TJofr RF^% R?T ^ RfcFfRRRT RTRT RR^ RF RTF FRIT : 

RRJ RfF RfRRFTt RT RiRRlft Rl% eft #F RFt R^C RTt R? RtaTTt/^feRTRT ^ % fRTRt Rt RTF % RR R ^ RTT RfttFfRRRT 
RTRT RR% RF 3T=JRfF FR RT?f RT ^ RRFTT t FRRTt RtRTO'^feRra fft TFT^ R 3TFfR Fit ^RT RFT FT RTTTFT I 

l ll) RRR RF % FkrF RtRHt,RfFRTcT RRT^RTfira RTRR RT R^T Wt RT^ I 

( III ) RRT RF RFTRFR fRTRT RpRIeRRi' FIR RRT fRfRTeRT RRTR-RF RT^eT RR% FT RTRRT "^fFRFF ^fT RTT FIT RFTeft t I 

(l\ ) TiH 1 R / AP^R)<F ^fTRTt R Rl fal RT fRR R RRFT RT 3R% % IpRFRT RfRRFTT RT RTRRTTT R RRT FR 3RRR RF RRTR- RF 
TR^TT RTT^ % fFTF RTF RRTelT % fRT 3TF RF 'F^Ft RT 3R^ RRR 11 

TRFTTRiTFT : 

1 Pi^fal RTt RTTtTF FRT STfFRFTt RT RFtRTTt ^RT RT^RT ijR RR % fRTTi 20 fFR RF RfaTftT^feRFT RF RTF FTFTI 
RRO^fT 180 fFF RRT RfRF RF WFT 11 

2. fFRfteT RF Rlfra ^ arfRRFTt RT RTRRTTt ^FT % Rr^RT RR % IrTF; 20 fFF RF RTFTTT/'^feRFT RTT RTF FTFT I 

61. TFTRUTTRT T5^f 

( T ) STfRRFTT RT RiRRTR RF aTRTRTTR ^fT ^TR 3T5FRT F FT RTTTTFT RR FR% RTF R^? RTRTFF TFft RTF F FT RTT RF RR 
RTTRF RRT 3TRfR RF TRTF R TT3R FTI RSRT RTfRRFTT HR RTFTTT ^|T RF RIRlfRci FFT RIFT RTTFT 7 I RTFRFTt RT RTRRTTT RF RRT 
RF RTTF RTRTT RRTRTRF efFT RF 3TRfR fRTTTT Rt RFR 90 ftR RT RRRF RRT RF RRRT 3TRfR % HTTF 360 fFR R RfRRT FFT FTFT • 

RF fRT RIHRIIrRi RfrfTRfFRf 3TRR3J % R jHI<F ^ fraRT RfRRFTt RT RFfRTTf Rif )fRT 720 fFF RF STRfR RRT 
RRTRTTR ^fT R^T RTT RRTRf F : 

ft=5 rf sfrrfra arfRRFfr rt Rraraff Rif 'gjrFf rIrtr % rtrh r rtf % rajRfRF rt rrrf rR 720 Iff % rtf rrtrttr 

cfq RRTRT t R^T RtF, ffRT 3TJRTFF F% RRR, %ffRR RR ^ f^qr fRRtq RFTF FF RT^RT I 
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( 2 ) FfffF Tnft^Kl R [ft Pi'-i ft" ft" (ST'FFT fftr ’’TO, SFJfTTT ft ftftFTTft FT FTftFTft ftt «f|ew4 fftft 3FF FFTR FTt 
ft FTF FT FFft 3Tlft 3TT-I|FH u I Tjft nft^ FTT 7TFTTTT $ I 

(3) 5H'H!Fk ,j i Tjrjft Fft thfPt %ftfR ft<ii ttf *t% ftf Fft ft4 ftft TF FFTTT FTt ftt FTFfft FTl RRT ftiHfts % 
Irtt -ft ftt TJTTrftt FFTlf fft FTFT FTIFT 3TfFFTTTf ^ FTF ft % 1% SFTTFTTF T^ft Fft FFjft fttFRI FT fftftt 3FF ftft FTTTFT ft 
FTFTFFT ^ ft fft FffFFTTft FT f>4fi< 1 % fFFFF ft FTFT ft, Ftf fft?T ^ FFTFT t % BTFTFTTF ftt Tflftft ft FFFT ft t ftt; 

% Pm, ft ftttj | 

62. fftftt 3Tr*ffrTi% <TOT fftyt n ^ 

fftftt ftFFTtft FT FlftFlft Fit T^T^F, FFTRTF, FftFTT fF%3TF, ftF ft" fftftt 3#TFTftt FT Fl ftF n f l % -srFTF FT fftfftr 
fftftFT I FI5'1 Fiftt FT fftftt -3RF % pTO ifft fft ftftF FRTTT % fftlTfftft ft 3T-JFTC ftfft £RT fftfa PfFT FTTO, fftftq 

3HIF>pHF> FFT Wl Fit ft3Jft ftt FTT TTFuff t I 

63. TJRjfftTgjfr 

(1) F^fft T^ftt ft FR ft TRT FTT ft" 41*1 *l414 FFT FTT 3l°l[ft Fft i h ftt ^TT TTFTFt ft fFTFft 3fFftF TPjfF ft FTF 
ftt FFfF FT F^FTF FFFT FftFTF ft WT ftt 'g^ftt 'ft FTlfftF 11 fft=5 ftftt FfftFTT aftFFTTTt FT F^FRl Fft ftjft 3TFfF 

FtfUh 12 Fffrft Tfir arfFFT FFf ftftft I 

(ill FTjfft '^'51 Fft 3FF FFFT Fit % FTF 'Jit -51 FT FFTFT ft fFTFj, TTfjfTT \|^d) % FTF 3TTftft(TT \^n j .tI 3T-F FFTTT 

FF ^Tjrfr FTT FFt FFjft FFH FTT FIRTT FFfFT ftft 3fjftF % FTF ®f°FT Fit <.-f)f<i 4 fFfFTTFFT FiT FFTFFF FFTR fFTFT FFT ftt I 

64. W£t FTT aitnTF ftHl 

BTf'TFFn FT FT^Flfr FTT Tf7g FT FT FFFT "ftFT FTt 'ftFT ft F TFF FT 7FFF FFT ^ftTFT WTFF ftt FTTTTFT I FTR, FT fftT Ffft 
flfFFTRT FT FFTFTTt FF FFTFTTH FT ftTTTF ^ ftftft ft ftt FF% FTPfft fWfTffT' FTT Reft TTfTTFT ftF TFft Tift 3TfFFTTTt FT FTftFTTT 
FTT TFFTT tfF FT FFF fftlFFF 5 => FT TT fftfFFF (FT)(4) FT FTFqFtF FfFTT fftftFTfFFrR wfl #T FF fwifft ft ftF ftftft . 

FT^ FTTft FT fFT T3TF FftT FT^Flft ftftr Fit ftFT ft ftFlfti^F ftftTT ft Ft £TTT ftfFTT fFFTFTfftFFT FTT 3TFfft % 

fftn fFlFFF 5« % FFWftFF (FT)(.4) % 3TTFfth FlftFf^TFf FT FTTFT Fft TTfft ftFfttFT I 

F7R; FT ftt fFT ftft Fft'FPft % ftFF ft" FfTT fFT Tftsftf FT FTrRFTTTF TJFFft ftFTF FFTFT FTT ftt Fft ft, Fft RFFT TFlft FTT 
fF7TFTfFS|TTT T|^ftT FTT TTFfF % frFF ft^F afft Fft ftF ftfft I 

65. #3T T5ft-?f|t 3^ftjftTfttTH'g?TFTnftFT 

fFF BTfFFTlfr FT FT+Flft FTT FFJT FF ftt Fft ft 3TTT FT 3TFF1 FFTTf FT ^FTF F FTTT "FT TTT ft FT ftFT FTT 3?qft FFT 
FF FF JRRT FFT fftfF FTt FT tjTIFR-TF ft FTTT TTft % ftftl'l "3Fft FFFT fFTFT FT FFT I 

66. FiT TJTTF-T Bftr TTFTFT fttFT 

, 1 } FfFFTft FT FTFFTn fftF fftF 3TFFT FTTFFTT FTFFT FFFT FTFT FR F” FTlft FTTFfftFF F FFFTT FFF ftfft I 

V ll) TflfFFTTTT FT FTftFTTT fftF fftF FTFF % fftn ffftft FTTFT FFFT FTft FiT FTF fftFF FFFTf F9 ftfftF fftF 

ftTFTI 

67. FrrftTRur araftT 

1,1 ! FfFFTff FT FTftFTft FFT FTT FlftjT'J| 3TFfF FT fftn FTF ftfFT FTlFT FT : 

(FT) "^Fft FT iftTR 3TFft ■JTTft FT ft fft^fftt ft fft^ FF FT FT FTrftrTF FF FFT, FT 
tT3T) ^ftf ft KT’iF.T FTT FF FT FT|4'lt! l, l FF FFT I 
i 2 1 FTF IFF FFF FTT 3TFf v T fftR FFTTT FTT ftfFT • 

1 W) TfTTFTft FT FFF ft FTFT FT fftFFT" FTT ft^FT FTT Til "FT FTF fftft ft VTfw FTT FftF ftlT 
i -23 i FFF l ft ft FFF ft" FTFT FT fCFft l FTT FT5TT FTT FT f 4 J FT ftft F ft FFT FTT 3TFfF I 
^ i "y, l F J fT" T 'T FFF FTT "FFfF ft ftlTTF "ftFFTTTT FT FHFH'T FF R FftF TJ FTF FT FFTFT ft 'flFRTT, ft ft FTF ft, ftfttftfFT 
FF FTT FTF TRT I 

{ 4 i 'ftFFTTn FT FFTFlTt ftT bRFF FTTFPTF 'iTFfF FTT FFFT FTTF FFF TFFT TJTR FF ft FTTFftftT ft fftt FF ftft iFFT 
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rf mbtfw etf % eMriIeft 3RER?it ee reet re^e ter 4 ef! e?t aiE R i) i 

( 5 J Rftj F s 4iHitu ,J i R fRrrft fRR WHRT eriWfe E Ft Tit RT 'T>4- , =n4 Fit ffci4'if , 6 ,, l 3TRf«i EFf i^t Ei npf) | 

4 f*FT Ef# TRIE RT T^FTE RT ERf E eE R^ Ft FTt E?^ RipEj PS "I 3TEftr EFf Ft ETTCrrft I 

( 7) fofETt 3*ftPFTff RT Ei4er) ^Rt FR% SEjitE ^ *ETETCnRT T?T% RT ^ «hl4u^ 'Jl TER EFt RE T MI I 

3TRTR-7 

fafasj 

68. EftmftfiiRsrT^EH 

O) arfREETtRT «b4^Kl e>4rk 1 Rf*TE ftfa sfti ee?H free srfRfEER, 1952 (1952 re 19 ) 4 
^ % argrnr f^RTR sREEET - &ET'rftEE:#% 1 EEfarft e^pr fEfa ee ertr fRtt 1 ^EFi^ErEr4EnR4fa^FTE HfRTRfEfE 
4 fETET >S1l4 E1F1T 3T9T5[H -sM^w 3TfE 14 J 1E % URREt ^ STJETT Fl'ii I 

(2) (R3) e4eh 1 RfE’R fafa afEREiHFREEFlfEfEEE, 1952 f 1952 EE 19) % FREE! % Wntn 3E%ETTt grP^nft 
«b4EI<l, FEE ^Tf^TfR'^H RTt HR! ‘ 6R' FET ERE VlfEREl' EE ERtE ERF FR REE ERIE RTCT 4EH EE R^ ErEETTI FETE ETERI, 1995 

free) sro ?nfan Ff*t l 

(l*r) Fft REET i^ETT E^t R^ 4 vH 16 *iRWR, 1995 E ERTEt ?4'ft I 

69. RE<TPT 

{ 1) aifERETt El EEfaRt fwfwPSfi FR-fafaEEE ( 2 ) % 3RJE1T FREIE % , »JERTE EE RTE FWt I 

(2) fEJRt 3rf«wnt etER tErfl E?t feuhE? tRfa et nit itRje) RfalEER, 1972 %free)etT pEfaftan fr fnitn'w 
( 3 ) % aRrrrr^ 4t RfttRiFt, ^e vMr 1 

O) ( 1 ) v^p 3Tf«wift et e>4rkI finf^fian ftEfrtEt %tw% friR rte#it— 

(^1) TT 

(-0) '"JEJ’E 

(E) 4*4 f4*.7T^RPTT R! RilRT 4*6 5K1 tHf^RIT '3Tf4 c t>i{t "4l RRRR^’1H11RF ^HlO TEH 

% -frlT «WE t, RT 

(R) TTE Tf f4<(E ’Jtt ^5T^ % RT1J RF1 'R ^ "TT, R1 

(^) TfE ^*H 1 J& %RT^, ^5RRT ^T EElfTT ^1 SIR f^iTTl' RiTET 4^(1 TFTlf^l ET : 

EETf RF % ■^Fsrnrc % TtPRI FFPJ, 364^R) % 44^ 4 ^T Tlf^I ^ '^RT TFf ftRT W'JHT fTRTtr E4 HIH# 4 
'3R ttIrt TPT? ^TFI 4Fg , yK % ^IRI P«(nTl FlfE ^ Ft I 

(n) jffiRnrt rt 6 Tv»4 ^ir< T Tt ’^m^ r^T if?r, ^ '^'Ri6Rft^Tt 3#w% wRifpRtrafn^i 

RT FE Ffit, 3 TRrRE 15 H(TH % % 3TRRH FEU ; 

T^'Tyf^-qfFfgBTfr RT ■sfT^RKt % 30 r4 "4 nft Rm -^t # t fE T5F 30 REE 3TfRS(7 

nqi % 3IF^F 3ir^ RTF % '4FE ^ft FT 4 srfflfRF T# RTt ER FtHT ; 

•>RTJ RF % 3frf»PfiTTt % TR'J 4' : 3W "3TT% ’SRI fm, RE stffm %R RT aRRlftF FEiT : 

ttt^RF WTf %E, RIT4 % % %E ^ &mm, RRER Rt 

iETT FE TT ER , %TT vft ttETRTI Ft, R RF^ 12 R^Ett % t?Ith ^R, E[fT ( 100%) RFRI^ R% FR1 f^FtR V% 3?R TRTRTRH VTlf RR 
3TTRF FtRT I 
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♦TOT Fit qqtqq: 

70. PmWF; 

(1) qFjtqr arfaqrqt ft*>* tai'GamtrH^f^^Rmsqp^in^l^qTjqqjf ^^'fRrftiFqqRt^qft srq^ftqra 

f«5n qft NtW qftqi afo qf^ t^rtt faqm R*qq qqqT "aPT RqTq qtff t Ft ^ Ih^RkI TITftwfl qft FRlfe Tpspr fqq; qqqr -q|%q I 

(2) ^arfqq^qrqriNTft'aTt'qqiqROTHifaqwRqTqFqf^^tq^qqqftqFFT^qftqqqqTST^qftTq^FtqnTqfr 
^ qqr fqr qft w TT^q % qrcpq: qtft qqqr fq? qq qftqtfq qpqfqqr t 3?ft faqft qt qrq^r 3 arfqqqft qr qr4qrft qft 
:qq% fqqm ptr ^ ft iw ^ qftqrfq qq^ qft srjqfa wf Ft ^mnft farr^ fq- itqft fqqft ftqrqq % fint fq qft qrro f ^erfe Ft i 

Jn^q; qfqqFt qT qqtqrfr qft fq % fqqrt ft qqqtm qr ttrstt f‘ wiHinRF fqrqr ftt qqqi it i 

72. M^rqrff 7aKT- 4,|qf^qq : 

(1 ) 37W7(¥r qqq-qqq qr ftf argitTr qT fq^qr wt qr Rrqft f qft qqqft qq f ft fqfaqqf % qqqqf qt T^wf ft 
F# fqqtRqF qrf % far? 3qq?qqFti 

(2) qnq qrcqK, qq qrft ft 3qq^»tim qq$, qqjtq fq f wrf qqf fqTF FT faPraff qft ^nm \ qq qqeft 1 1 

73. ffFR aftT oiiiijpqql ; 

(1) fqf-iqqnqfl % fqft qT fqffqq qqqq y(fq> fqqq, fqfqqq, qqfqqq qr fqft w qqqr fqqq qq qft^ qqqq 
qt qq fqfqqqrqqrt % qmq ftf % qfcq fft^ yqqq f Ft ffa qq qfqqrftqf art? qfqrftqf ft qq^Ft, ttffjttt Riff fqqt ^ift 
ti 

( 2 ) ft fqqqq % qrqqq qq ffrer qqqqf % aiFfF Iff qt? vmtqi qi qft q^ qrrtqnf ft fqfqqqrqqft q qqqfr qqqqf 
q> Tun'fq fqqr qqr qt qft q? hhi qqqqt i 


3T^—I 
[Wqqq is ^d'] 
f^?sr attrqttr^tqqr qft qtqqn 


^qq : 
fqqtqr: 

q.yqqsiKi qtqqT qqqT/qiqft ^ fq> ^ .q'qi % 'irf’-K+.Kl qr qqrqRt % qq q qtr qqq 

qqr q' i?q qrfqr qqqfqrq n qqfqq qr ftqftr 3 rpts ‘tpqt 3qt%r qqqqf qt qqqqm, qrqfqqjm qqr qqfqq yjv -iai q 
fqTqrfqq afrr 1 i[q qrqqr/qrpqt i 

■*¥ qqt qtw «+j«i i/wi ^ 'Rf qqq % qqqf ^ qqftjq qrt^ q^qq qt qqq ^qr % qrq rgtqr qqq qtq fqqq w nRtn 
^ qqftqT fqrqt «bi4 % qft ^t otit^ +jqqt fwt fqfqqi qq ^ qqrr ^tfqq qit q Ft qqq qrpqT/qTqrqt stir q ft qqr fqrn mih 
qft argqfq ^qr/^qt sitr q Ft qqq 4qr %" ^rf^rqTTT qFt qT F^^r^qq 3ftr q Ft qqq 4'q. q>iqqi< q qqqt qr 
qqF qqr qr qtq Ftq qrqt qiFt fqrrrt ■’srfqF % fqtqf qqrtqiR q>t fqTtsq 7 ! qq^ qtt ^rjqfq y^iH qrqqt/qiqqt i 


TPRITOR : 

■^q qtq : 
qqqR . 


*| j qqftT F^FfiTlTF 


F^FTW : 

Fpr qrq: 

qqqiq : 

Rq^njnft (qtTF qrqtTT %r RTqqt %" 3T^qq ft^qt qnq) 
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[fapTRH 5(4) 

TrfU^rrft ^ ^ wTTjrcrl^jTin^^raTtfNon^r i 

1. 4, wsffarfVgTo.3*/<rc%g*T.finhRgn 

(i) ^tf 14; 4 

(ii) ^ % 4 ■f^Tftir \ sftr tt^ 374/44 'jfir^fi 41 

(iii) ■qw % 44 44 wrf^T 4 fa^TF f^TT t fami T TfvT,'T=RHT 4443 4I Wt ^ jHPl 3TT '#rTWT 4 hh f | 

(iv) farr w i 

2. 4’ THTqpTOI 4 nfruii-t =t)<<ni/«tH<{| ^ f4r ■sh^'w >mh''|| TRrq % 44 44 fqTJPffl % W^TT^ TR 4fq'in % STOTq ’TTTT 3n4 
rt 4 4«ti 4 ^whqr 14)i( -jii 4 % f4rq -iTHqi+fi ^3444 i 

fcqpp : 

TRTTW: : 

3T^pJt— ill 

333 73 

r^m WH ^4 ylnun 

[f4fwr 70 4a'] 

TOTH : 

frn4p: 

4, 3t41p+3i( 34,.... 44)344314 r-r^[' t *+i % +4r+q ii,ti<y;iTi Rtm Rv/q’i/RRdl 

..(wth) .(faiw) 4rr Twr to?h 41 

2. 4rq*[33 toth 44 3HTijf4 4 I 

3T 

’iq+jsw TOTH 44 73HRijf4 RFf 11 44 RHqijfq . ( ts, TH ) . ' 4MT 1 t 37R] 

. (TOTH) 33 P-THR-lRafl 33734 4 STTH f33Fq TOTH 4tfq7 f4n 331 f- I 


T5T 3TR : 

qqqi+i 44 fi y Pw 34 y^)Ri : 
f4 '^pKl 34 tkI+3 : 

: 

* t ^lt T'TFJ 'T ift I 

Trq. TTR. ^r, 

[faSHR 3/4/aT3T3TTOT'211/2000] 
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GURGAON GRAMIN BANK 
NOTIFICATION 

Gurgaon, the 9th February. 2001 

Gurgaon Gramin Bank (Officers and Employees) Service Regulations 

Ref. No. PD/Gen./88/20fll. —In exercise of powers conferred b\ section 10 of the Regional Rural Banks Act. 1976 
(21 of 1976) the Board of Directors of Gurgaon Gramin Bank (Name of the Bank) after consultation with the S\ ndicatc Bank 
(Sponsor Bank) being the sponsor bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the follow ing regulations liamclv — 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Gurgaon Gramin Bank (Name of the Bank) (Officers Employees) Service 
Regulations, 2001 (Year). 

(u) These regulations shall come into force on the dale of their publication in the Official Ga/cltc 
(iii) They shall apply to every' officer and employee of the Bank 

t 

Provided that they shall not apply, except as otherwise prov ided in these regulations or to such extent as ma\ be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act" means the Regional Rural Banks Act. 1976 (21 of 1976). 

(b) “Appointed date" means the first day of September 19X7. 

(c) “Appointing Authority" means the authority prescribed in Regulation 5( 1). 

(d) “Area Manager' means an officer holding the charge of Area Office for the time being. 

(e) “Bank" means the Gurgaon Gramin Bank (Name of the Bank) established under Sub-Section (1) of 
Section 3 of the Act. 

(f) “Board” means the Board of Directors of the Bank. 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being. 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year. 

(i) “Competent Authority” means the Chairman in the ease of officers and the officer designated b\ the 
Chairman in the case of employees: 

(j) “duty” includes : 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time. 

(c) period spent on casual leave, special casual leave duh authorised bv the Competent Authority, and 

(d) period spent on training while in serv ice. 

(k) “emoluments” means the aggregate of salary and allow anccs. i f any. 
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a) “Employee” means a person appointed to any of the posts specified in Regulation 3 (a) (2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Par " means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations. 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank' means the Syndicate Bank, and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A—Officer Cadre 

(0 Scale I 
(n) Scale 11 
(iu) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(n) Branch Manager 
(ui) Area Manager 
(rv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time w ith the approva 
of the Central Government 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time w ith the prior approval of the Central Government 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger. Messenger-cum-Swecper. Driver. Dm cr-cum-Mcsscnger. Part-time 
Messcngcr-cum-Swecper, Security Guard and such other categories as may be specified by the Board from 
lime to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employes serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary' contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days m a y car to meet any exceptional 
need or circumstance 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect or Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority m respect of employees also. 

(2) All appointments m the Bank shall be made in accordance with the rules framed by the Central Government in 
lerms of Section 29 of the Act save as provided in Regulation 4. 

0 ) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living . 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under lift personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing exempt from the 
operation of this Rule 

(li) Declaration 

E\ cry officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay allowances and increments of an officer v. oloycc appointed to a post in any of the Groups 
referred to in Regulation 7, shall be such ns may be determined b\ u.c ■ ■_ Ural Government from time to tunc under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Serv ice 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to hint 

Provided that in the event of hisjoining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(0 An officer directly appointed in Scale I shall be on probation for a period of two years which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(a) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one y car 
which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(m) An officer promoted in higher scale shall be on probation for a period of one y car which shall be extendable 
bv the Appointing Authority for a period not exceeding six months 

(iv) (a) An employ cc directly appointed in Clerical or Subordinate Cadre shall be on probation lor a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

9 . Confirmation 

( I ) An officer or employee shall be confirmed in the Bank’s service if m the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

( II ) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authontv is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s seme e he may be reverted to the post from 
which he was promoted 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his serv ice in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be — 

0) Three months in t he case of art officer and 

(n) One month in the case of an employee 

(c) In case of breach bv an officer or employee of Sub-Regulation (1 )(b) he shall be liable to pav to the Bank as 
compensation, a sum equal to his pav for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or cmplovcc against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given bv such officer or cmplovcc 
before or during the disciplinary proceedings shall not take effect unless it is accepted bv the Competent Authority 

Explanation: 

Disciplinary proceedings shall be deemed to bti pending against an officer or cmplovcc for the purpose of this 
Regulation if he has been placed under suspension or anv notice has been issued to him to show cause win disciplmarv 
proceedings should not be instituted against him until final orders arc passed bv the Competent Authoritv 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Prov ided that the Chairman may at his discretion on recommendation bv the Special Rev icw Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employ ee at anv time after completion of the xS vears of age 
or after the completion of 10 y ears of the total service in the Bank, w hichcv cr is earlier 

Prov ided further that no officer or employee shall be retired under this Sub-Regulation unless notice in w riting has 
been serv cd on him atleast three months in case of an officer and one month in case of an emplov ee in adv ancc or an amount 
equivalent to three months’ pav in case of an officer and one month s pav in case of an cmplovcc shall be given to such 
officer or emplov ee in lieu thereof 

Prov ided also that an officer Of emplov ee aggrieved bv the order of the Chairman as provided in Sub-Regulation 
(2) mav within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision w ithin a period of three months Where 
the Board decides that the order passed by the Chairman is not justified the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Rev icw Committee consisting of not less than three members of the 
Board to rev icw vv hether an officer or emplov ee should be retired m accordance w ith the Sub-Regulation (1) such commit¬ 
tee shall from time to time review the case of each of such officers or emplov ces and make recommendation to the 
Chairman 
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Explanation: 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month 


CHAPTER-m 

RECORD OF SERVICE. SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to lime 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(lii) (a) The seniority of a promotcc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be »cckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated bv the Ministry or Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank tumor to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February', 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-sc seniority amongst the candidates so aJtollcd who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at die discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Sect ion 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for anv specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be al the disposal of the 
Bank, and he shall sen e the Bank in its business in such cnpncih and at such place as lie may from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may for the time being, be placed 

17. Liability to abide by the regulations and orders 

Er cry officer or employee of the Bank shall conform to and abide by these Regulations, and shall also Obsen e. 
comply with and obey all orders and directions which may. from lime to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the tune being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this even’ staff shall subscribe to a declaration in Schedule No I 

19. Obligation to Promote the Bank’s interest 

Every' officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc . anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or w ithout such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction, undertake honorary w ork ofa social or charitable 
nature or occasional work ofa literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his familf shall be deemed to be a breach or this Sub-Regulation 

(hi) No officer or employee shall without the previous sanction of the Bank except in the discharge or lus official 
duties, take part in the registration, promotion or management of any bank or other company w Inch is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself m case of sickness or accident without submitting a proper 
medical certificate. 

(n) An officer or employee who absents himself from duty without leave or overstays his leave, shall no! be entitled 
lo draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Pros ided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Chargc or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

O') An officer or employ cc shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

00 No officer or employee shall. 

(a) give or take or abet the giving or taking of dowry: 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry 

/■ xplanation 

For the purpose of this Regulation, dowry has the same meaning as in the Down Prohibition Act. 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may w ish. 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrow ings and investments 

(1) No officer or employee shall, in his individual capacity ■ 

(D borrow or permit any member of his family to borrow or othcrw isc place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank. 

(n) bu\ or sell stocks, shares or securities of any description without funds to meet the full cost in the Case of 
a purchase of scrips or delivery in the case of a sale; 

(m) incur a debt at a race meeting, 

(i\) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
m the purchase or sale of bills of exchange. Government paper or any other securities, and 

(\) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capaciU another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept front a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit societv of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperalivc credit societv of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 10th June and 31 st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

I'.'xplanation I For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding 

(a) the immovable property', inhented by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held bv him; and 

(d) debts and other liabilities incurred by him directly or indircctiv 

Provided that in the case of an officer who is already in service in the Bank on the dale these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being w ith reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Fa cn officer shall submit a return of the tmmovablc/movablc property to the Bank as on 31 si March of each 
\ car before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property bv lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
Ins fanuK ' 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) vs ith a person ha\ mg official dealings with the officer. 

(bi otherwise than through a regular or reputed dealer 

(4) Evctv officer shall report to the Competent Authority every transaction concerning movable property' owned 
or held bv him cither in his name or in the name of a member of his family if the value of such a property exceeds Rs 10 000 

Provided that the prc\ ious sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person har ing official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be spcci Tied in the order a full 
a nd complete statement of such movable or immovable property held or acquired by him or on his behalf or by am member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (0 No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(li) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Compclcnt Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allow ancc as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to ad|us(mcnt of lus pas 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to w hether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employ ee— 

(a) is treated as on duty during such period, and 

(b) is acquitted Of all charges or satisfies the Competent Authority, in case ol lus iclcasc fiom detention or his 
detention being set aside by the Competent Court, that he had not been guilty or improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
t8, if he is committed to prison for debt or is convicted of an olfcncc which is the opinion of the Competent Authonty. either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge b\ the officer or employ cc 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusn e and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date oHus committal to prison ot com iction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the rdatir e com ic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in serr ice 

(51 Where the absence of an officer or employee from duty lsynthout lcayc or lus overstay al is due to his hay mg 
been arrested for debt or on criminal charge or to bis haying been detained in pursuance of any process oi law the 
proy lstons of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be oyerstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or cmplovce shall take an active part in politics or in any political demonstration or contest election as 
member lor a Municipal Council. Zila Panshad. District Board or any other local or Legislate c Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 1 workman’ within the meaning of the Industrial Disputes Act. 1947 shall.— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
am trade union of the employees of the Bank who are ‘workman' within the meaning of that Act, or a 
federation of such trade unions; 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity oflndia, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority' give evidence in 
connection with any enquiry conducted by any person, committee or authority 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee gi\ ing such evidence 
shall criticise the policy or any action of the Central Government or or State Government or of the Bank 

33. Function in honour of officer or employee 

« 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on anv officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside infiucncc to bear upon any 
superior authority to further his interests in respect of matters pertaining to his serv ice in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force m any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course or his duty 
and shall also take due care that the performance of his duties at any time is not affected in any wav by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming am intoxicating drinks, drugs or other iuatci nils in a public place 

(d) not appear in a public place, in a state of intoxication 

/• \planation For the purpose of this Regulation "public place' means am place or premises (including clubs 
c\ cn exclusi\el\ meant lor members where it is permissible for the members to in\ itc non-members as guests bars and 
restaurants) to w Inch the public ha\ c or are permitted to ha\ c access, w hether on pax incut 01 othcrw ise 

37. Sexual harassment 

No officer or employee shall commit am act of sexual harassment of women at woik places 
/• xplanalion 

For the purpose of this Regulation, "sexual harassment’ includes such unwelcome scxualh determined beha\ tour, 
whether directly or othcrw ise. as — 

(a) Physical contact and advances. 

(b) Demand or request for sexual fax ours. 

\c) Scxualh coloured remarks. . 

(d) Showing am pornography, or 

(c) Am other unwelcome physical. verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employ cc vv ho commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict w ith its instructions, or who commits a breach of discipline or is guilty of am other acts of misconduct, 
shall be liable for am one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(0 Censure 

(n) Withholding or stoppage of increments of pay with or without cumulatix c effect 
(in) Withholding of promotion 

(b) Major Penalties 

(i) Recox cry from emoluments or such other amounts as may be due to him. of the w hole or part or am pecuniary loss 
caused to the Bank by negligence or breach of orders 

(n) Reduction to a loxxer grade or post, or to a lower scale in a time scale 
(in) Compulsory retirement 

(ix ) Remox al from serx ice vv hich shall not be a disqualification for future emplox ment 
(x) Dismissal 
Frplanalion 

The follow ing shall not amount to a penalty within the meaning of this Regulation 

(i) w ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post xvhicli he holds. 

(if) stoppage of mcrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(ui) not gix ing an officiating assignment or non-promotion of an Officer to a higher grade or post for xx hich he max be 
eligible for consideration, but forxvhich he is found unsuitable after consideration of his ease. 

(ix) reserx ing or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(') rc\crsion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
w ith his conduct. 

(m) re\cision to the prcMous grade or post ol an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance w ith the terms of his appointment or rules, or orders go\ ermng 
such probation. 

(\ u) rc\ ersion of an Officer on deputation to his parent organisation. 

(\ ni) termination of sen ice of an Officer 

(a) appointed in a temporary capacity othcrw isc than under a contract or agreement on the expiration of the 
period for w inch he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, m accordance w ith the terms of such contract or agreement, and 

(c) as part of retrenchment 

Pio\ ided that w here it is proposed to impose am of the nnnoi penalties specified in sub-clauses ( 1 ) to (in) of clause 

I ol this Regulation the officer concerned shall be informed in writing of the imputations of lapses against hint and given an 
opportunity to submit his w ritten statement of defence w ithin a specified period not exceeding 15 da\ s or such extended 
pci lod as mat be granted b\ the Competent Authority and the defence statement, if am. submitted by the officer shall be 
taken into consideration b\ the Competent Authority before passing orders 

Prm ided further that no order imposing am of the major penalties specified abo\c shall be made except by an 
ordei m w riling signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated m w riling and gi\ cn to the officer and enquiry held so that lie shall ha\ c reasonable opportunity to answer the 
vliargc oi chaiges and defend himself 

Pro\ ided also that an enquin need not be held if 

(i) the misconduct m such cases c\ cn if pro\ed. the Bank docs not intend to impose the punishment ofrcmoral 
or dismissal, and 

(u) the Bank has issued a show cause notice to the officer ad\ ising lum of the misconduct and the punishment 
for which lie ma\ be liable for such misconduct, and 

(in) the officer makes a \ oluntaiy admission of his guilt in his reply to the aforesaid show cause notice 

II Employees 

(a) Penalties U» minor misconduct 

(0 censure 

(ii) iccording of ad\ erse remarks against him 

(in) w lthholdmg of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

U) fine 

(n) w lthholdmg of mcrement(s) 

(m) withdrawal of special allowance 

d\) reduction of pas to next lower stage upto a maximum period of 2 scars in case the staff has reached the 
maximum in the scale of pay 

(\) removal from sen ice which shall not be a disqualification for future employment 
(\i) dismissal 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
bv an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Prov ided further that an enquiry' need not be held if 

( 1 ) the misconduct is such that even if proved, the Bank docs not intend to impose punishment ol removal or 
dismissal, and 

(n) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he mav be liable for such misconduct, and 

(m) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived bv the Competent Authority 

(a) if the facts on the basis of which penalty' is to be imposed on the officer or employee has c been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge or 

(c) where the officer or employee has been absconding, or 

(d) w here it is for anv other reason impracticable to communicate with him or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation tg 

Pros ided that no requirements of Regulation 38 mav be waived unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

I lie enquiry under Regulation 38 and the procedure with the exception of final order mav be delegated bv the 
Competent Authoritv to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
ol an cmplov cc to any Officer 

Pros ided that the Competent Authority may, in lus discretion, nominate anv Officer w orking in the Bank including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding am thing contained in these Regulations if two officers in diffei cut grades or an oificerand an 
cmplov cc arc inv ol\ cd jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chau man is of the opinion that having regard to the facts and circumstances of the case the Competent Authoritv 
in respect of boll, the officer and cmplovcc should be the same the Chairman mav direct that the Competent Authoritv in 
respect of the Officer shall be the Competent Authority in respect of both the officer and cmplov cc in\ olv ed and a common 
cnqmrv shall be held into the charges against both of them and the delegation ol power to enquire under Regulation 40 and 
the procedure with the exception of the rmal order shall be in favour of the same enqum officei 

42. Corrupt practices 

Notw lthstanding am thing contained in these Regulations the following prov isions shall apply where it is alleged 
that an officer or cmplov cc has been guilty of corrupt practices namely — 

0) Where it is alleged that an officer or cmplovcc is possessed' ol disproportionate assets or that he has 
committed an act of criminal misconduct or where (he inv csugntion and proof ol the allegation would require 
the evidence of persons who arc not officers or cmplovces of the Bank or where in the opinion of the 
Chairman, the investigation into the allegations cannot be com cnienilv undertaken bv the Bank the inv es- 
ligation into the allegations may be entrusted lothc Central Bureau ol Inv csugntion or the Central Vigilance 
C omnussion or such other Authoritv as mav be appiov cd bv the Chairman 
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(li) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, lie may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from tunc to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

( 111 ) If after considering the advice of the Central Vigilance Commission or such other Authority' as the case may' 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided b\ the Competent 
Authority after consider] ng the advice of the Central Vigilance Commission 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if lie has committed an act 
of criminal misconduct as defined in Sections 13,14, 15 and 16 of the Prevention of Corruption Act, 1688 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(D An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in sen ice even aflcr the age of superannuation for the specific purpose ol continuation and 
conclusion of the disciplinary proceedings and issue of final orders thcicon Such suspended officer or employ ce 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cense lo be m sen ice on 
the date of superannuation but the disciplinary proceedings will conlinuc as if he was in service until the proceed¬ 
ings are concluded and final order is passed in rcspcci thereof The concerned officer or employ ee w ill not rcccn c 
am pas and/or allowances after the dale of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except Ins own contribu¬ 
tion to CPF 

I’xplnnation The noimal retirement benefits such as encashment of privilege leave and Citatum should be 
withheld till Ihc completion of the disciplinary' proceedings and passing ol final order b\ the Compctenl Authority The 
leleasc of benefits would be as per Ihc final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Aulhoiuy During such suspension 
Ihc officer or cmplovcc shall be entitled for subsistence allowance as under 

1, In case of an Officer 

(A) Basic Pay 

(i) For ihc first three months of suspension I/3rd of the basic pay which the officer was drawing on the dale 
prior lo the date ot suspension irrespectnc of the nature of enquire 

(n) For the subsequent period 

(a) where the enquiry is held departmcntally by the Bank 1/2 of the basic pay the officer was diawing on the 
date prior to the dale of suspension. 

(b) where the enquiry isheldby an outside agency l/3rdol‘thc basic pay lor the ncxithicc months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if anv, 
will be calculated on the reduced pay as specified in terms of (i) and (n) of clause (A) at ihe prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

( 1 ) For the first three months of suspension 1/Trd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(u) For subsequent period 

(a) Where the enquiry is held departmental 1\ by the Bank 1/2 of the basic pav, the employ cc w as di aw ing on 
the date pnor to the date of suspension 

(b) After one year full pav if the departmental enquiry is not dcl.iv cd for reasons attributable to the concerned 
employee or any of his representative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt ol report of such 
agency or one year after suspension, whichever is later and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative!s) 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if anv, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (n) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or cmplovce shall be entitled lo receive payment of subsistancc allowance unless he 
furnishes a declaration that he is not engaged in anv other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of lus attaining ihc age of 
superannuation, no subsistancc allowance shall be paid to him from the date of his retirement 

46, Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, lflhc Competent Authority decides otherwise no order shall 
be passed which shall have the cllcct of compelling the officer or employee lo refund such subsistence allowance The 
period during which an officer or employee is under suspension shall if he is not rcmovcd/dismisscd from Ihc services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47, Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under ihese Regulations which 
injuriously affects his interest 

(n) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 4X w ithin 45 day s of the dale of 
receipt of the order appealed against The Appellate Authority shall consider Ihc appeal and pass suitable order 
preferrablv within a period of 6 months 

48. Appellate authorities 

An appeal shall lie, 

(l) to the Board where the Chairman or Committee of Directors is ihc C ompclcnt Authority 
(n) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 
(a) it shall be in writing and couched in polite and rcspccllul language and shall be free from unnecessary 
padding or superfluous verbiage 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired 

(d) it shall not be addressed to directors personalh 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

( 1 ) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in sen ice 

(u) In ease of an officer or employee dismissed from the Bank's sen ice the pnv and allowances shall cease from ihe 
date of dismissal 

(m) in the case of an officer or employee who dies while m service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of sen ice on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the follow mg kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leav e 

(l) Leave cannot be claimed as a right When exigencies of the sen ice so require, discretion to refuse or rex okc leave 
of any description is reserved to the Competent Authority 

(n) An officer or employee on leave mav be recalled to duty b\ the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family' for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

t2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation^ )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which privilege leave is earned 

(1) An officer or emplovee shall be eligible for pm liege leave computed at one dav for cverv 11 davs of service on 

dutv 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave mav be accumulated upto 31st December. 1989 for an aggregate period upto 180 days and from 
1st January. 1990. the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(l) Application for privilege leave shall be submitted bv an officer or emplovee one month before the date from 
which leave is required 

(n) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason 

Prov ided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/medical leave account of everv officer or employee shall be credited with medical leave in 
advance in two instalments of ten days each on the first day of January and July of everv calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 davs for each completed calendar 
month of serv ice.w hich he is likely to render, in the sick leav e/medical leav c of the calendar y ear m which he is appointed 

fb) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
serv ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days 

Provided that sick leave/mcdical leave can be accumulated during his entire service subject to the following 
conditions 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any porUon of sick leave granted to him twice the amount of such period on full emoluments being debited against lus sick/ 
medical leave account 

(a) Sick/medical leave will be granted on pro rata basis during the first vear of service 

(iu) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the B a nk 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
sen ice Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary' leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire penod of his service 

Prov ided that in exceptional circumstances the Chairman may with die approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approv al shall record 
the specific reasons therefore in writing 

(2) The Competent Authority may grant extraordinary' leave in combination with or in conUnuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible dunng the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leav c was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave lor sports, donation of blood, family 
planning defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines ol the Central Government 
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6 J. Maternity Leave 

(0 Leave upto a period oi three months at a lime may be granted by way of maternity leave including m respect of 
post natal period or at the time of misc? rnage or abortion, so however that not more than 12 months of such leave shall be 
available during the entire period of se rvicc of a female officer or employee 

(n) Maternity' leave may oe combined with any other kind of leave but am leav e applied for in continual ion of the 
former may be granted only if the request supported by' a certificate issued by a medical pracntioner acceptable to the Bank 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases lo be in (he service of the Bank 

Provided that where an officer or en lployee dies in sen ice, there shall be payable lo his legal reprcsenlntiv es sums 
which would have been payable tu the officer or employe*, as if he has a\ a* led of the pi i\ liege iea\ e that lie had '((.cumulated 
at the time of his death subject to Sub-regulation (a)(4) ol Regulation V' 

Provided further that where a staff ictircs from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated sub|cct to Sub-regnlalion (a)(4) of Regulation SO 

Provided also that in respect of the employee where his services are terminated owing to rctienchment he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Ban k 

An officer or employee who has been sanctioned leave and leave? his place of July shall fin nish to the Bank, (he¬ 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 


(i) T lie first day oflcaveof an officer or cmplovec is the working day succeeding i hat upon which lie hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day receding that upon which he reports Ins 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining tunc on one occasion lo enable him 

(a) to join a new post to which he is appointed while on dutv m his old post or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be 

(a) in respect of an officer, a period not exceeding seycn dayscxciusixe ol the number ol day s spent on travel 
and 

(b) in respect of an employee a period not exceeding six days exclusive ol the number of dav s spent on travel 

(1) During the period spent on joining time, an officer or employ cc sli.ill be eligible to dra v I he emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the dn\ on wh.Ji he is ielie\ed ffom his 
post shall be excluded 

Provided that public holidays following the day ofhisiclict shall not be included in coumiUim the lounnglimc 

(5) No joining time shall be admissible to an officer or emplovce when the transfer does not m\ i lve a jyosung to a 
different place 

(6) No joining time shall be admissible to an officer or cmplovec when his posting w otTempm.uv undue irrespec¬ 
tive of the fact that the posting is to a place or station other than Ihc one at which he is pena in. miy posted 

(7) No joining time shall be admissible lo an officer or employee when the traosffi is ai 'ns ow n request 


1072 G1/2001 -6 



42 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III— Sec 4] 


CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in ihe Emplovecs’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 ofl 952) shall be a member ot the Employees’ Provident Fund 
The contribution to the Provident Fund bv the officci or employee and the Bank shall be in accordance vulh pro\isionsof 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (l) Every officer or employee shall be eligible for gratuity on— 

(a) Rehrement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medici Officci approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service 1 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(li) The amount of gratuity' payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity' shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on lus appointment declare his domicile in writing to the Bank in Form B in 
Schedule ITT and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee w'ho has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employ cc be permitted to change ins domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary . 

73. Repeal and Savings 

(1) Every* rule, regulation, bye-law, or any provision in any agreement ora resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place. 

Date. 

I,.. do hereby declare that I will faithfully, truly and to the best of my skill and 

ability'execute and perform the duties required of me as officer or employee of the . .... Bank and 

which properly relate the office or position held by me in the said Bank 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with I he said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 
Name m full 
Designation. 

CARE: (Tb be on the lines of GOI Rules) 

SCHEDULE-H 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shn/Smt./Kura.s/o,w/o.d/o. ... declare 

as under: 

(i) That l am unmarned/a widower/widow. 

(ii) That I am married and have only one spouse living 

(lii) That I have entered into or contracted a mamage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(rv) To be modified 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date. Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 

(See Regulation 70) 


Place... 


Date.. 


1, the undersigned, having been appointed in the service of the.Bank hereby declare 

.(Place) in.(District) as my place of domicile 

2. "The above is my place of birth 

or 

'"The above is not my place of birth My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below. 


Name in full 
Designation and 
Nature of appointment 
Dale of appointment 

Signature 


♦Strike out whichever is not applicable. 


S N.BHAT, Chairman 
[No ADVT/III/I V/Exty 12 11/2000] 
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